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A LETTER FROM THE CHAIRMAN 


Dear Friends, 


India Development Service is abdut two and a half years old now and it is high time we 
found an occasion to formally acknowledge the support and encouragement we have received 
from various sources. 

We thought this souvenir should inform the public about IDS, the various organisations 
with which it has developed intimate working relationship, the various programmes which 
have been undertaken, the various organisations which are providing financial Support to 
IDS, and people behind the IDS, not merely the members of the Board but even the last 
worker, all of whom have dedicated themselves to the cause of the development of the rural 
people. This souvenir, you will see, provides information about all these aspects. 

IDS has been fortunate in developing equation with all the agencies, both governmental | 
and non-governmental, in the State as also outside. It has now become an organisaticn 
which is identified with rural development in India. 21 years’ period is indeed very short 
to change the course of h.story of a few villages, but IDS has started the work. It has 
demonstrated thit it is possible to change the course of history of rural India provided you 
follow the right track, and involve the people on the one hand and the organisations on the 
other hand. 

We are indeed grateful to all those who have been supporting and encouraging us in this 
project work and also those who have been financially supporting through membership, both 
individual and corporate, donations, advertisements to the souvenir, and many other ways. 
We do hope that this support will not only continue but will also come from other sources as 
well as we move on in this noble task. 


31st December 1981 B. RUDRAMOORTHY 
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EMERGENCE OF INDIA DEVELOPMENT SERVICE : A BRIEF CHRONICLE 


§. R. HIREMATH & G. C. TALLUR * 


lf you plan for one year, sow a Seed; 

lf you plan for ten years, plant a tree; 

If you plan for hundreds of years , 

prepare a human being with full awareness. 


This old saying reflects the gradual evolution of 
the philosophy of development of India Development 
Service during the period of over half a decade inthe 
USA and its effort to put this philosophy into 
practice over the last two years in India. The late 
Dr. E. F. Schumacher, with whom IDS was in contact, 
has articulated this idea in economic terms in his 
internationally famous book: Small is Beautiful: Econo- 
mics as if People Mattered. Development is primarily 
the development of people, not merely of goods, 
services or things. 

As the author of a recent article more succinctly 
puts it: 

’Development is people. Growth rates, Gross 
National Product (G. N. P.) and per-capita incomes 
are useful indices of aggregate national achievement 
but tell nothing about the quality of life and the 
distribution of wealth....Development has undergone 
the phases of welfare, relief, rehabilitation, rural 
development, green revolution (for some), basic 
needs and integrated rural development. These have 
brought some progress but have not accomplished 
the social and economic transformation required to 
ensure freedom from exploitation, indignity, want, 
ignorance and disease and the resignation and des- 
pair that are part of the poverty syndrome.... The 
central issue is, therefore, oppression not poverty, 
ignorance, disease and hunger being its causes....If 
developi.ent means the liberation and fulfilment of 
man, it cannot be dissociated from struggle and 
structural change—certainly not in a developing 
society steeped in inequality.” 


ee 


» S. R. Hiremath is President, India Development Service, 
Medleri, and has contributed more to the first part of the article 
which deals with the evolution of the philosophy of development 
and activities until he and his wife left USA for India in June 
1979. He lived in USA from September 1968 to June 1979 
obtaining M. S. and M. B. A. and working for 10 years in leading 
industries and banks there. 


G. C. Tallur is a Board Member and Chairman,. Resource 
Development Committec of IDS and has contributed more to the 
second part of the article beginning with village selection in July 
{979 to the-activities u.derta..cu until December 1981. 


This philosophy of development is the result of a 
long-term learning process. It started on a systematic 
footing with the Indians in the US, who formed India 
Development Service (IDS), in January 1974. The 
initial seeds of these thoughts were sown earlier during 
the work of SRH with the Federation of India Students 
Association in Chicago, USA, visit to the FREA (Front 
for Rural Economic Advancement of India) group in 
Bombay in late 1971 and subsequent correspondence 
with Dr. £.F. Schumacher. This was further streng- 
thened by meetings and discussions with the activists 
from the rural-based groups in India visiting USA for 
seminars and conferences by India Development 
Society of Lansing, with well-known persons like Dr. 
Edgar Owens, co-author of the book Development 
Reconsidered. These efforts and contacts with groups 
like Indians for Collective Action (ICA), Madison, 
Society for Rural Advancement of India (SRAI), Los 
Angeles, and later Sponsors of India Project (SIP), 
Houston, Rural India Health Project (RIHP), Hinsdale, 
and Velunteers for India’s Progress (VIP) Club, New 
York, in addition to central involvement in the work of 
India Development Service (IDS), Chicago, later 
resulted in starting a grass-roots development group 
working in India in a cluster of villages in a drought- 
prone area of Dharwad district in Karnataka, beginning 
in July 1979. Experience of over two years of working 
in the villages has provided further insights into the 
various aspects of human development. 


A Humble Beginning 

It all began with astrong desire on the part of 
Indians who Started dicussing about returning to India 
and contributing their share towards the society. This 
desire stemmed from the strong conviction on the part 
of some Indians in the US that they had greatly bene- 
fited by the highly subsidised education that the 
government provided and made them part of a privileged 
class of people. These indians felt that they have an 
obligation to contribute back to the Indian society by 
utilising the knowledge, skills and the other resources 
that they had acquired as aresult of the opportunity 


-provided to them by the Indian society. 


SRH, coming from a’'very poor background and 
having been helped by many government scholarships 
and prizes and persons from all economic and social! 
classes, particularly felt a strong need to come back to 


India and serve the society. But the question was; 
How can this be done effectively? This search was a 
major factor in the enormous learning process that 
followed in the ensuing years. 

The initial thought of achieving the objective 
mentioned earlier as it occurred to these persons, most 
of whom were working engineers, was the idea of 
coming back to Indiato set up an industry and thereby 
contributing to the industrial growth as well as sharing 
some of the money they would thus earn with the 
society to make life better for the less fortunate. This 
was nota broad perspective of development as was 
later discussed. 

SRH came in contact with Madhavan Nayyar, then 
President of the Federation of India Students Associ- 
ation, whose conduct and human values have greatly 
influenced the author in his later years in building 
organisations and maintaining one’s values particularly 
in adverse circumstances. At that time SRH too felt 
that setting up of industries would help the country 
and the individuals involved. However, he strongly 
felt that the focus of development should be the vil- 
lages where poverty, unemployment and underemploy- 
ment are rampant and the basic amenities of life such 
as drinking water, food, shelter and clothing are not 
adequately available. So, he was trying to get in 
touch with groups who were doinj something about 
the problems in the villages, and came to know about 
One such group, FREA, a group in Bombay, from Prof. 
P. K. Mehta of University of California, Berkeley, USA. 

SRH made it a point to visit this group during his 
visit to India in December 1971. He met with some 
members of the group, such as'A.K. (Dunu) Roy and 
Javed Ahmed, and discussed about their work. Among 
other things he asked them about industrial develop. 
ment particularly in rural areas. They provided two 
important articles, one entitled “Unemployment Prob- 
lem in India’ by Dr. E. F. Schumacher (which later 
became a chapter in the book Small is Beautiful), and 
another article by A.K.N. Reddy entitled “Is Indian 
Science Truly Indian?” 

Correspondence with Schumacher 

SRH then corresponded with Schumacher. This 
was the beginning of understanding of the complexity 
of the process of development, the need for people‘s 
participation, decentralised agro-based industries in 
rural areas, and many other key elements of develop- 
ment as well as a greater understanding of the dua! 
societies that exist in developing countries, i.e., a 
small percentage of the people having life-style close 
to that of the Western countries, and a majority of the 


population living in poverty mainly in the rural areas 
and urban slums. 

Dr. Schumacher in his reply informed about the 
organisation, viz., Intermediate Technology Develop- 
ment Group set up by him and similar-minded persons 
in London and also several development groups in 
India. Later, contacts with othe: groups in India further 
broadened the earlier narrow perspective of develop- 
ment by engineers into a better understanding of 
development with human beings as the focal point. In 
addition, SRH joined in contributing towards support- 
ing such groups as “‘FREA” in India. Correspondence 
and discussions with such groups in the villages provi- 
ded good insights into the interrelationship between 
economic, social and political aspects and development 
and the heavy odds against the poor in getting the 
benefits of so-called developmental programmes. 

The Federation of India Students Association, due 
to the reduced student population, became the India 
League of America which tried to serve both Indians 
settled in the US and the less fortunate ones of India. 
However, after two years of operation, it became 
apparent in the existing circumstances in the organi- 
Sation that these two objectives can best be served by 
two independent organisations. So, this resulted in 
the starting of India Development Service (IDS) in 
January 1974 in Chicago, USA. 

With the formation of IDS which sharply focused 
On the objectives of rural development activities in 
addition to smal! industries, development work received 
a big impetus in subsequent years. While IDS conti- 
nued its activities of arranging seminars and meetings 
for setting up of small scale industries in India, it 
added the Appropriate Technology component parti- 
cularly for rural industries in India. Our contacts with 
rural development groups in India were intensified in 
the later years leading to greater desire on the part of 
ese be Part of their efforts in the villages in 
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also met with persons like B. G. Verghese (forme 
Editor, Hindustan Times and NOW editor 


Action), a recipient of Magsaysay award, Ja 


India. 


of Voluntary 


ved Ahmed 
of FREA, Dunu Roy of Vidushak Karkhana in Anuppur 
Shadol (M.P.), Srikanth, Field Director of OXFAM ft 


South India, and several others. 
Turning-Point 


Even though the thought of retu.ning to 


Indi 
undertake rural work was very much there ear ie 


lier, the 
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turning-point in the understanding of development 
process and also developing a strong desire about 
returning to India for SRH and his wife to get involved 
in development work in the villages came during a 
meeting with Dr. E. F. Schumacher in July 1976 and 
later conference in i977 in Chicago on Appropriate 
Technology in which Dr. E. F. Schumacher partici- 
pated and was also honoured by IDS for his significant 
contribution in the field of Appropriate Technology 
particularly for developing countries. The International 
Conference held in New Delhi early in 1978, which 
brought SRH in close contact with many activists in 
the rural areas, further contributed to making these 
plans more realistic. 

This awareness made SRH realize that getting 
involved in rural development work in the villages is a 
more challenging job than setting up an industry. 
Moreover, there is great shortage of people who can 
undertake the work in villages as compared with the 
persons interested in setting up industries. Just as 
one would study the feasibility of setting up a small 
enterprise before actually starting it, SRH wanted to 
visit the various groups and individuals connected with 
rural development work and look into the possibility 
of permanently returning to India to undertake rural 
development work. 

Feasibility Study Trip 

So, SRH decided to undertake a two-month hectic 
trip to various parts of India from December 1977 to 
February 1978 with months of prior preparation and 
planning. He met with several groups and individuals. 

1) Detailed discussions with persons settled in the 
villages: This included persons who have studied in 
leading institutions abroad or India and left their 
lucrative jobs for more challenging work in the villages. 
He met with such persons as Dr. B.V. Parameshwara 
Rao of Bhagavathulu Charitable Trust, Dimili, Vizag 
District, A.P., Sri Bunker and Srimati Aruna Roy of 
Scucial Work and Research Centre (SWRC), Tilonia, 
Rajasthan, Sri Kishore Saint of Seva Mandir, Udaipur, 
and Sri Dunu Roy of Vidushak Karkhana, Anuppur, M.-P. 
These persons were most useful in not only sharing 
their experiences but also suggesting to the author 
how to go about setting up anew group building 
further on their experiences. 

2) Visit tothe Gandhian Institutions such as Sevagram, 
Wardha, Menarashtra, and Gandhigram Rural Institute 
(Deema2d University) and Gandhigram Trust in Gandhi- 
gr_m, Madurai District, Tan.il Nadu. SRH met with 
Devendra Kumer and his colleagues of the Centre of 
Science for Villag2s in Sevagram, Wardha, and Dr. 
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Ramachandran and Prof. Subramanian of Gandhigram 
Rural Institute and Mrs. Soundramma and Sri Padma- 
nabhan of the Gandhigram Trust, Gandhigram. 

3) Discussions and Meetings with leading Economists 
and journalists: SRH met with Prof. V. M. Dandekar 
of Gokhale Institute of Political and Economic Studies 
in Poona, Prof. Raj Krishna of the Planning Commission 
in New Delhi, and well-known journalists like Sri B.G. 
Verghese of Voluntary Action in New Delhi and Sri S.R. 
Ramaswamy, then Sub-Editor of Sudha weekly in 
Bangalore, (now Editor of Utthana) to gain some under- 
Standing of linkages and relationships between grass- 
roots development work at the village level and macro 
development work at the regional and national level. 

4) Visiting institutions, such as, Indian Institute 
of Managment, Ahmedabad, and Indian Institute of 
Science, Bangalore, and ICRISAT (International Crop 
Research Institute for Semi Arid Tropics), Hyderabad, 
to see the work they are doing relating to the rural 
areas such as application of Science and Management 
Techniques to rural work. 

Among other things, SRH discussed with the per- 
sons already settled in the villages such options as the 
possibility of working with existing development 
groups in most needed areas like Bihar and Uttar 
Pradesh States, or undertaking the compiling of a 
Directory of Rural Development and Appropriate 
Technology groups in India, or directly starting a new 
group. IDS-US was interested in establishing a 
counterpart group in India. So, many of the earlier 
contacts were renewed for this purpose and some new 
contacts established. 

The experience sharing and suggestions given 
helped a great deal in the preparations by SRH to work 
in rural development field. Some of the concepts that 
emerged from this interplay of ideas are detailed here. 
Suggestions for Starting New Group 

Most persons suggested starting anew group in 
Karnataka because effective work at the grass-roots 
level can be done only if one knows tha local langu- 
ages, customs and manners of the people, and some 
understanding of the area in general both in terms of 
resources and needs. Also, in view of the experience 
that the author had in organizing in the US, they 
suggested starting anew group. The above conside- 
rations narrowed down the choice of a cluster of 
villages to two districts in Karnataka, namely Dharwad 
and Bijapur, where the author had spent considerable 
amount of time during his education prior to going to 
the US. Dharwad District was preferred because of 
the resources it offered in terms of Agriculture Univer- 


sity, Industries and also an enlightened environment 
conducive for such an undertaking. 

The philosophy of development that IDS had 
evolved over the years was confirmed and further en- 
riched as a result of discussions with the persons 
involved in rural work and others. Some of the impor- 
tant components of the philosophy are: 

1) Partnership: Developmental efforts are basically 
a partnership between all the concerned members 
rather than “‘donor’’ and “‘receiver’’, “’expert’’ and. 
“ignorant”, 
the concerned individuals and institutions and an 
integrated approach are very essential in order to bring 
about a lasting change. 

2) Catalyst role: The development worker should 
play the role of catalyst and help develop the local 
leadership for all phases of the development process 
rather than playing the leadership role himself. 

3) Part of the Community: Development workers 
should live in the community rather than setting up an 
ashram or some Settlement outside the community. 

4) Development vs. Charity: Our approach should 

be development-oriented rather than charity-oriented 
the difference between which is best illustrated by the 
saying “If you give aman a fish to eat, he will eat it 
fora day. If you teach him how to fish, he will eat it 
for the rest of his life.“*“ Equally important is his 
teaching others how to fish and sharing his fish when- 
_ ever necessary with others. 
5) Reliance on Local. Resources: While external 
help is useful in initiating development work, the 
emphasis Should always be on how best to generate or 
tap loca! resources (human skills, finances, etc.) and 
cater to local market needs so that the development 
process can b3comse se!f-reliant and self-sufficient as 
soon as possibie. Special emphasis should be on 
building a loca! capital base rather than depending 
largely on external capital. 

6) Appropriate Technologies: One of the major 
reasons for the creation of dual societies in India has 
been imitation of so-called ’’Western’” technology 
which tends to be labour-saving and capital and energy 
intensive. It is therefore necessary to develop and 
use appopriate tehnologies in all areas of development 
such as agriculture, rural industries, housing and health, 
which are suited to the conditions in a given area. 
Our emphasis would be to locate or develop appropri- 
ate technologies which result in meaningful employ- 
ment. 

i 7) Involvement of all segments of the society in 
villages with special emphasis on the weakest segment : 


The co-operation and involvement of all. 


US after the two-month trip was t 


Special efforts must be msde to involve the weaker 


segments of the society such as poor, landless labou- 
rers, small and marginal farmers, scheduled classes and 
women in the development process. | 

8) Development of all sectors of economy: The 
approach to development should be integrated one 
rather than sectoral. It must involve agriculture, 
energy, small industries, education, health and sani- 
tation, all defined by the villagers. 

9) Communication and sharing of experiences with 
other similar-minded peeple : This is necessary to broaden 
the perspective of the villagers and development 
workers and helps them utilise the experiences of 
others. Adopting some tools and teachniques deve- 
loped elsewhere, keeps them from reinventing the 
wheel. This communication is also very essential to 
develop and nurture a constituency of people from all 
segments of the society and from different geographi- 
cal areas who can articulate the needs of the rural poor 
and help government organizations and others formu- 
late appropriate policies. 

10) Building an alternate structure of committed 
persons: The present socio-economic structure is not 
very conducive for the development of persons from 
the weaker segments. It is therefore necessary to orga- 
nize individuals from all segments like the government, 
industry, banking, medicine and social sciences who 
can help whenever there are obstacles and difficulties 
from the present structure. This is particularly helpful 
when the corrupt and vested interests from the present 
Structure try to throw obstacles in the way of develop- 
ment of people. In brief, the purpose of this alternate 
structure is to help establish democratic values in the 
Se hs aca ee 
help build real democratic. stru sage “ei baa. 
Pe einen in ‘Kees Cc ee which. facilitate 
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its. strongest as well as 


weakest citizen to grow to 
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potential. r fullest 
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preparation of the initial proposal for Integrated Rural 
Development in Karnataka and several other friends in 
India also helped. IDS in the US tried to mobilise 
funds for the rural work in !ndia by circulating a 31 
page proposal entitled “‘Proposal for Integrated Rural 
Development Programme under auspices of IDS 
(India)”. This proposal was circulated among a 
selected group of persons in different parts of the USA. 
After concerted efforts, IDS-US wasabdleto mobilise 
overt Rs. 1.5 lakhs for this project. 


Establishing IDS, India 


Dr. Rakesh Popli, a member of the IDS Board of 
Directors, visited India and spent over two weeks in 
Karnataka. The time he spent paiticularly in Hubli- 
Dharwad and Bangalore area for the establishment of 
IDS-India was most helpful. On June 10, 1979, 
over 200 friends of IDS from all over the US 
gathered together in Chicago to celebrate the 5th 
Anniversary of IDS-US, tne launching of the rural 
project in Karnataka, India, and to bid farewell to the 
author and his wife going to India permanently to 
undertake this work. 


After leaving Chicago on 10th June 1979, SRH 
and his family spent time with friends of 1DS who had 
arranged meetings-cum-farewell parties in over half a 
dozen cities on the East Coast. 

As the old saying goes: 

“| hear, | forget; 
| see, | reme.aber ; 
| do, | understand.’ 


Having completed the first two, it was time to do 
it, so as to understand the process. 


Bidding Good-bye to USA 


Arm2d with the moral and material support along 
with many useful contacts given by the IDS friends in 
the USA, the author and his family bid good-bye to 
US on 25thJune 1979 to begin anew partnership 
with the poor in rural India and the concerned urban 
friends, with a philosophy best illustrated by the 
following poem: 


“Go In Search Of Your People, 
Love Them, 

Learn From Them, 

Plan With Them, 

Serve Them, 

Begin With What They Know, 
Build On What They Have.’ 


* * * 


Village Selection 


Having done some groundwork and having regis- 
tered the organisation, and after visiting various other 
groups, we reached the stage when we had to choose 
the village for the development activity. 

We wanted the village selection process to be as 
scientific as possible. We were not inclined to take a 
decision arbitrarily and pick up a village merely be- 
cause it was ‘my’ village or ‘his’ village. We wanted 
to avoid ‘my’ and ‘his’ village, because it is preferable 
to start with aclean slate rather than get bogged down 
with preconceived notions and inbuilt likes and dislikes 
on the part of both ourselves and villagers. Thus the 
field was wide open for the choice of the village. 


India is a land of villages-some 5,76,000 villages. 
And all the villages need developmental activities. So, 
which village to choose? we decided to limit our 
options to the villages within Karnataka. This was 
because all of us inthe group are Kannada-speaking. 
Any two human beings are islands unto themselves 
until they talk to each other and talk in the same 
language. Hence it was absoiutely necessary that we 
spoke the same language as the villagers with whom 
we were going to work. Having thus decided choose 
a village in the State of Karnataka, the choice was 
further limited, deliberately, to the Dharwad District. 
This was done for two reasons. First, to begin with, 
our urban support-base, in the form of the urban 
volunteers who were willing to participate in the 
group’s activities, were for the major part based at 
Dharwad/Hubli. Secondly, Dharwad/Hubli has a 
multitude of resources in the form of a University, a 
University of Agricultural Sciences, Engineering 
Colleges, Medical Colleges, Vocational Training 
Institutes, etc., which could all be resource centres for 
our rural development activity. 


Having decided upon Dharwad District, we set 
before ourselves the criteria that the village had to be 
located in a drought-prone taluka (county) of the Dis- 
trict. There are four such Talukas: Ron, Shirahatti, 
Mundargi and Ranibennur. We decided not to consider 
Ron because it was within the command érea of a 
major irrigation project and hence well set to benefit 
from irrigation in the near future. We decided to leave 
out Shirahatti and Mundargi talukas because some 
voluntary and other agencies and individuals were 
already carrying out some developmental activities 
there. Ranibennur taluka offered greater scope. 


Having thus decided upon the taluka, we gathered 
the information on the taluka and set about the task of 
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deciding upon the village. The criteria now before us 


were: 


1. There should be acluster of 15-20 villages 


within about 10 km radius of a focal village. 


We had decided upon the cluster approach 
because there is no such thing as an isolated, 
independent human habitation. No village 
(or for that matter even a town or a city) 
becomes viable, leave alone thriving and 
prosperous, without the support of other 
villages. There is always mutual dependence 
within a cluster of villages. Hence a cluster 
approach to rural development was felt to be 
in keeping with the reality of the inter-depen- 
dence of villages in acluster. Further, the 
cluster approach would also have in-built into 
it the possibility of evaluating the replicability 
of our work elsewhere. 

The villages should be poor and in need of 
development activity. 

The villages should have a large number of 
deprived sections, i-e., socially and economi- 
cally deprived people. 

The villagers should want to work with us as 
much as we wanted to work with them. 

The focal village should have postal and if 
possible communication facilities. 

The focal village should have an all-weather 
road connecting it to the nearest highway. 

There were three clusters in the taluka which at 
first sight met criteria 1, 5 and 6. They were Honnatti, 
Benakanakonda and Medleri. 

We made frequent visits to all the three clusters, 
accompanied by many of our urban supporters. We 
would go to Ranibennur and from there we would 
travel further by any mode of conveyance available. 
If some government officer could spare his vehicle we 
would thankfully accept his help and visit the clusters. 
Sometimes we would go in private conveyance 
sharing the cost. After many such visits, we felt that 
the clusters Honnatti and Benakanakonda had already 
reached a stage where the idea of development had 
caught the people’s imagination. It was evident by 
the fact that people had formed co-operative societies, 
bought milch animals against bank financing, had 
returned loans and bought more milch animals, etc. 
These concrete indications apart, after talking to the 
people, it was felt that on the cognitive plane the idea 
of the possibility of their joining the mainstream of 
development by their own voluntary activity was 
apparent to the people of these two clusters. 
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This left the third cluster, 1.e., Medleri which met 
all the other  criteria—spatial, geographical and 
economic. Another factor that made us decide upon 
this cluster was the honest and outspoken leadership 
of the Village Panchayat President who was elected to 
the office by consensus of all the villagers. Thus, 
having decided upon Medleri cluster as our choice, we 
talked with the villagers during Our many subsequent 
visits. We explained to them our aims and objectives 
in an effort to build bridges of rapport with them. 
After a few such visits in groups, the villagers extended 
a formal invitation to us in token of their willingness 
to participate in the developmental activites to be 
initiated there. Thus ended our village selection 
process. 


Bridges of Rapport with the Villagers 

The village selection process having come to an 
end, the villagers in the chosen cluster having willingly 
extended an invitation to us, the next step was for our 
field staff to actually move into the village. This was 
not done immediately. Though we had identified the 
Cluster of villages and the villagers had expressed 
their willingness to join hands in the developmental 
activities, it was felt desirable to let some _ initial 
rapport-building take place before our staff actually 
moved in. The process of rapport-building was thus 
setin motion. The visits to the village by the urban 
volunteers from Dharwad and now from Ranibennur 
too continued. It was two months before our Commu- 
nity Organiser Sri G. L. Meti, our Office Assistant Sri 
Pawar and the President Sri S. R. Hiremath along 


with Smt. Shyama!la Hiremath moved into Medleri in 
early 1980. 


The basic tenet of IDS in Carrying out the 
development activity 
themselves, 


rural 
is helping the villagers to help 
Hs In other words, we believe that the rural 
citizens are capable of helping themselves, given an 
Outside stimu!us. Unleashin 
by playing the role of a Catalyst is the main intention 
of the IDS. Though slow, this is the chosen path of 
the group as it is obviously self-sustaining and long- 
lasting in the final analysis. The initial Process of 
rapport-building Stood us in good stead when it came 
to Involving the beneficiaries jn the activities even 
from the stage of inception. The Mahila Marat 
(Women‘s Council) was reactivated and the villa ers 
Started the Balwadi (Kindergarten), Similarly an 

level health advisory committee was set up me 
planned and helped execute the immunization se 


g their creative energies 


Links with Resource Centres 


Rural development needs varieties of talents and 
expertise in order to bring about a meaningful change 
for the better in all aspects of rural life. The range of 
expertise required covers literally every facet of 
human activity—economic growth, human develop- 
ment, social justice etc. Appropriate Technology and 
Transfer of Technology form other important aspects. 
In order to mobilise these varied resources, it was 
necessary to build links with governmental agencies 
and departments, universities, research centres and 
institutions and other voluntary agencies and groups 
across the country. This would evidently help us to 
avoid many pitfalls and also eliminate the need to 
‘reinvent the wheel’. Towards this end efforts were 
commenced, which have resulted in participation and 
support by many governmental agencies and depart- 
ments and universities and institutions. Government 
have been most helpful whenever and wherever we 
have had to deal with a governmental agency. 
Institutions like the Karnatak University, Agricultural 
University, N. T. T. F. Dharwad, Krishi Vijnan Kendra 
at Hanamanmatti, College. of Engineering at Davan- 
gere, etc., have all participated in our activities and 
continue to do so. Links have since been established 
with resource centres across the country and abroad. 


The Programmes 


The selection of the village cluster, building 
rapport with the beneficiaries and establishing links 
with the resource centres—governmental and non- 
governmental—either completed or set in motion, the 
time was ripe for taking up the programmes. 

In keeping with the intention of the group to play 
a catalyst’s role and to help people help themselves, 
the programmes were intended to be taken up based 
on the felt needs of the people as expressed by 
themselves. There was no desire on our part to foist 
on the villagers any fancy programmes conceived by 
us in isolation from them. Afier all, as the old saying 
goes, “The one who wears the shoe knows where it 
pinches.” Those who have ‘worn’ the shoe of poverty 
and deprivation for so long would know where it 
‘pinches’ most. All that it takes to find it out is to sit 
with them and discuss on an equal basis. 


|}. Health Programme 

The first need that the villagers expressed was 
that of curative health facility. In the absence of a 
well-conceived, well-equipped Health Centre, the 
people wwe required to go to Ranibennur for their 
cirative health care neecs. IDS, when approached by 
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the villagers with this need, recruited a qualified 
doctor and supporting staff and the Health Centre was 
Started in July 1980. 

The commencement of the Health Centre gave an 
occasion to try out the viability of one of the principles 
that we believe in, i.e., nothing should be given free 
unless of course so warranted by the abject poverty 
of the beneficiary. Giving alms or doles may be good 
charity but obviously bad development. Giving a fish 
to a hungry mari may make good sense for a day but 
is ruinous in the long run. Teaching fishing may be a 
longer drawn-out process but it helps him eat fish for 
the rest of his life. On the day the Health Centre was 
opened, an informal meeting was convened in which 
many villagers, doctors and volunters from Ranibennur 
Participated. The meeting commenced at 7.00 p.m. 
with the question that we posed to the villagers: 
“How much should the charges be for the services of 
the Health Centre ?” It took them by surprise as they 
evidently had expected it to be free. By the time they 
Saw reason and had arrived at a broad consensus to 
pay in accordance with everybody's capacity, it was 
past midnight. But it was an eminently worthwhile 
exercise as it set asound precedent that the bene- 
ficiary society has to support its developmental 
activity, at least to the extent it can. 

The Health Centre has since been doing good 
work catering to the curative health care needs of the 
villagers both in the focal village and also, to a certain 
extent, of the other villages around. 

2. Health Education Programme 


Ill health is but asymptom. The root cause for 
recurring and preventable diseases in a poor society 
may lie elsewhere like in lack of awareness about 
personal hygiene, lack of community hygiene, lack of 
infant and maternal health care, lack of safe potable 
drinking water supply, malnutrition, etc. Any amount 
of curative health care is no substitute for a well 
thought-out health education programme. Prevention, 
after ail, is better than cure. 

The interest and active role that the village-level 
health committee had taken in planning and carrying 
out the immunisation programme paved the way for 
the Health Education Programme. 

This is a 5-year programme providing for 
progressive growth in spatial coverage. The programme 
would initially cover the Medleri Group Panchyat 
villages and would spread to the remaining villages in 
the cluster progressively. 

This programme is conceived around training of 
the village health workers and 
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education to the very door-steps of the people. 
Already thirteen village health workers have been 
trained and are working. These are all women chosen 
by the community itself, and their training was 
conducted by Mrs. Sujatha DeMagry of OXFAM 
Bangalore. Under her expert training the uneducated 
and illiterate women have been trained into excellent 
health workers. They are already working in the field 
under the guidance of Dr. Gopal Dabade, our young 
Project officer in charge of the Health Education 
Programme. 

Under this programme, immunization of children 
was conducted in which doctors from amongst our 
urban volunteers and the doctors in Medleri took an 
active part. Dental camps were conducted by Dr. 
Vijay Jayade of Hubli. 


The preventive health programme is funded by 
World Neighbors of USA. 

3. Dairy Development Project 

In order to help the landless poor and also to 
help augment the income of the other poorer sections, 
the Dairy Development Project was thought of. 

Even as thoughts about this project were crystal- 
lising in Our Own minds, an interesting incident took 
place in the colony of the Lambani tribals—the 
“Lambani Tanda” near Medleri. One day a lady in 
the Tanda told us: “When we, the people get sick we 
can take a bus even by borrowing money, and go to 
Ranibennur for treatment. What happens if a buffalo 
gets sick? We can’t take it to Ranibennur. And 
bringing the veterinary surgeon all the way here is too 
costly.” 


This showed us what the order of priorities ought 
to be in the proposed Dairy Development Project. It 
had to be the veterinary care facility and fodder 
development, before providing the milch animais. 


Resource Centres like Krishi Vijnan Kendra 
Hanumanamatti, the Government Dairy, Hubli-Dharwad, 
the Agricultural University, Dharwad, the Hesaraghatta 
Dairy Farm were all willing partners in one way or the 
other in training the village youth in taking care of the 
animal health, quality-testing of milk, artificial 
insemination, etc. The Government also had decided 
to start a basic Veterinary Health Unit at Medleri. 


Fodder development centres around the variety 
Kubabul—Leucaena. Seeds for this were got from the 
Bharatiya Agro-Industries Foundation, Urulikanchan 
and the seedlings were raised by the Harijan women. 
These will be bought from them and planted for 
growing fodder, both on the land granted by the 
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Government to the IDS and in the private farmers’ 
lands wherever possible. 

This 5-year programme is funded by World Neigh- 
bors of the USA: the Indian Sponsors are M/s: 
Bhoruka Steel Limited, Bangalore. 


4. Rural Artisan Improvement Programme 


The villages have many artisans like leather 
workers, carpenters, blacksmiths, potters, weavers, etc: 
They have skills which need to be updated with 
modern inputs in order to bring them morein tune 
with the prevailing times. They need to be provided 
with new raw-materials, new working tools and 
managerial and marketing skills. 

With this in view this project was initiated in 
Dharwad Taluka with the assistance of HIVOS, a 
funding agency of Holland. We are working with the 
potters in Mugad village and leather workers in Garag 
village. Already a Leather Workers Training-cum- 
Production Centre has been started at Garag, for 
training the leather workers. Another such centre for 
carpenters and blacksmiths is to be started shortly at 
Garag. 

N.T.T.F. Dharwad has been very closely associ- 
ated in this project. They have trained boys from 
Medleri in turning and welding. The Swiss Agency 
HEKS through N.T.T.F. Bangalore has funded a Rural 
Training-cum-Production Centre for engineering skills 
which is coming up at Medleri. 


When we look back upon the two years gone by, 
was it all smoothsailing? By and large, yes. The co- 
operation of the villagers and the active interest and 
support of our urban friends has been overwhelming. 
But development is a process where helping the poor 
and educating them dovetail into each other and also 
into taking up struggles collectively. Such struggles 
do become an inevitable part of the whole process. 
Though unsought, when faced with them they need to 
be taken up when no other alternatives are left. But 
collective struggle, handled with sincerity of purpose 
and as a tool for development, leads to results which 
carry us One step forward in helping the poor. There 
have been occasions when we had to stand up for the 
values we believed in and had to re-assert our faith in 
them in the face or heavy odds, Every such occasion 
has had happy results, so far. 


What we, as a group, have been able to achieve in 
the past two years has made us aware of the immen 
sity of the task. But given the interest and support 
that we have received till now from every quarter, we 
look forward to the future with confidence and hope. 


RURAL DEVELOPMENT AND INDIA DEVELOPMENT SERVICE 


B. RUDRAMOORTHY 


Preamble 

Rural Development has assumed a top national 
priority. Over thirty years of planned development 
has had very little impact on the removal of rural 
poverty, much less on bridging the gap between the 
rural and urban sectors. The population below poverty 
line in rural areas seems to be increasing in spite of 
successive five year plans and massive allocation of 
funds for rural development. Bureaucracy with its 
pervasive character has laid more emphasis on physical 
performance and financial targets without much of a 
concern for human development. ‘That rural develop- 
ment is, in essence, the development of the rural 
people seems to have escaped the understanding of the 
‘leaders responsible for planning and execution of 
many rural development projects. Widespread poverty, 
disinterestedness of rural people in their own develop- 
ment, and isolation of rural areas from urban centres of 
growth are some of the outstanding problems which 
need to be resolved if rural people are to be helped to 
develop themselves to a stage wherein their contri- 
bution to national development can be significant. It 
is with a view to tackling these three major issues and 
demonstrating that rural development can be botha 
challenging and rewarding experience that India 
Development Service came into being beginning with 
its projects in 21 villages in Ranibennur Taluka of 
Dharwad District of Karnataka State. 

What Is Rural Development ? 

Rural development, in the ultimate analysis, is the 
development of the rural people, as already stated 
above. As the poor dominate the rural scene, their 
rehabilitation attracts priority attention not only in the 
plans but also during execution. — Infrastructural 
development has to be related, Ona priority basis, to 
the technological needs of the rural poor first and then 
to the overall development of the rural areas. What is 
happening today is the development of infrastructure 
without relating to the needs of servicing the pro- 
grammes which are of particular relevance to the rural 
poor. The result is, the infrastructural facilities are 
more being preempted by the haves and the aggressive 
to the virtual exclusion of the poor and exploited. 
Besides, many villages do not have even the minimum 
needs of drinking water, health and medical facilities 
and communication. In the absence of these minimum 
facilities, the rural poor are even more pushed to the 


corner. Unless these under-prvileged and exploited 
groups have their minimum needs fulfilled, rural 
development will remain mostly on paper. 

While physical development is an urgent necessity 
areas, democratisation of the process of 


in. rural 
development is equally important. In fact, without 
involving the people actively in the planning, 


execution and evaluation of the programmes and 
projects for their own development, any pressure from 
outside will only lead to distortions in development. 
The art and science of promoting collective and group 
thinking of rural people in planning and decision- 
making is avital component in any serious effort at 
rural development. 


Inputs for Rural Development 


The following three inputs are very significant in 
rural development: 


A) Relevant Technology. 
B) Motivation of rural peop!e to adopt the technology. 
C) Management of the transfer and adoption of the 


technology 
About the relevant technology for rural people, it 

is necessary to realise that what is relevant to the few 
fortunate farmers having good lands, irrigation facilities 
and sufficient contacts with outside agencies including 
banks may not be relevant to the masses of rural people 
having poor soil, or no land, practically no irrigation 
facilities and no contacts with the outside community. 
Technology which provides for only marginal increase 
in income are not likely to be accepted on a long-term 
basis as the marginal increases are likely to fluctuate 
end get absorbed in the constant escalation of prices. 
It is therefore necessary to aim at a technology of 
package of technologies which, when adopted, will 
result in the generation of income which will take them 
above the poverty level. This is where the active 
involvement of the local people and their constant 
Interaction with outside urban groups having access to 
new technologies can produce meaningful programmes 
indicenously formulated with technological input from 
es and it will have more revevance to the masses. 

ere IS urgent need | 

Deve.opment work on SP ainee aie ae ny 
ogies 


relevant 
to rural areas, resources and needs 


Bio-gas, Solar 
Energy and Wind Power are just afew of the many 


technologies which have relevance to rural areas and 
which need to be developed on a Priority. basis. The 
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need for improvement of skills both for minimising or 
removing the drudgery in village and household work 
and promoting better and more productive ways of 
working and living is very much there in rural areas. 
Although a few groups are actively involved in 
developing these skills, there is urgent need for 
organisations, which can promote the application and 
adoption of these skills in rural areas. 


When once technologies relevant to the needs and 
resources of rural areas are identified, infrastructure 
development has to be related to these technologies. 
For, servicing of the adoption of technologies is a 
vital factor if the rural people, particularly the poor, 
have to take to adoption of these technologies for 
their socio-economic development. 


Motivation of rural people is acritical factor in 
rural development when relevant technologies are 
identified. It is here that voluntary agencies playa 
very active part in working with the rural people, 
catalysing them for action through their active 
involvement and participation. Working constantly 
with these village groups is an educational process 
which is a must if rural people have to understand and 
appreciate their own role in planning and decision- 
making for their own development. 


Management of the transfer of technologies to 
rural areas involves a number of aspects including 
financing, marketing, providing for the coverage of 
risks, managing the finances, etc. In this context the 
recent development with the involvement of the 
business and industrial houses in rural development 
is a very encouraging step. If voluntary agencies 
could get the support of the business and _ industrial 
houses, these two can provide the much needed 
inputs to the Government efforts and resources. Rural 
development can then be a rewarding process. 


India Development Service 

india Development Service symbolises the ap- 
proach to rural development which has been briefly 
explainted in the foregoing paragraphs. The following 
methods of work adopted give practical shape to the 
philosophy of India Development Service : 


a) Working through village committees and rural 
people. 


b) Active involvement of voluntary groups from 
outside the villages and establishment of close 
linkages between the urban and rural sectors. 


c) Development of equation with all the agencies, 
both governmental and non-governmental. 


d) Priority concern and development of programmes 
for the felt needs of the weaker sections. 


e) Association of other agencies actively in the 


formulation and implementation of programmes on 
the basis of expressed felt needs of the people. 
Involvement of N.T. T.F., afew Business and 
Industrial Houses, the Universities such as 
Agricultural University, Karnatak University and 
Bangalore University, Government agencies and 
National and International funding agencies. 


f) Contacts with other organisations in the country 
which are actively involved in rural developrent— 


which provides for continuous exchange of 
experience. 


g) Effective communication with rural people on the 
one hand through constant involvement in groups 
and with programmes, and with agencies outside 


the villages for activising their concern for rural 
people. 


h) Organisation of the poor around programmes, 
services and infrastructure. 


i) Professionalisation of rural development—involve- 
ment of professional people in the planning, 
designing and execution of projects involving 
technical content. Once priorities are set, 
resources mobilised by rural people, professionals 
take over the implementation, of course with the 
rural! people assisting throughout. 


j) Dealing with the conflicts, as and when they arise. 
Conflicts are inevitable when change is sought to 
be brought about through the democratic process 
in the established order of our village life with the 
the dominance of exploitation and feudalism. 
Such conflicts can be managed smoothly if proper 
equation is developed with all the agencies 
concerned and if rural people are actively involved 
and associated in all the stages of development. 


India Development Service is an idea, a practical 
one at that, for rural development which is meaningful, 
durable and rewarding both to the rural people and the 
catalysts working with them. Bridging the gap 
between the rural and urban sectors is one of the 
major aims of rural development which is being 
practised in the 21 villages of Dharwad District 
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Clockwise from top: 


1. A view of Harijan Colony, Medleri. 
2. Village children. 

3. Beereshwara temple, Medleri. 

4. Vaullage ‘ Newspaper ’. . 
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Clockwise, from top : 


1. Vensiterof. Development Commissioner 
Sri R. A. Naik; talking to him is Village 
chairman Sri C, B. Barki. 


2. Visit to Mahila Mandal 


3, Fifth anniversary celebration of Malaprabha 
Grameen Bank, 


4. Inauguration of IDS Health Centre (July 
1980), 
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Clockwise, from top : 

1. After a Board Meeting, Dharwad; also in 
the picture are village chairman Sri C. B. 
Barki and DPAP Project Director Sri Md. 
Hasnuddin. 

2. Lambani woman carrying firewood, Medleri. 

3. Preparing wool-yarn for blanket-weaving, 
Medleri. 

4. IDS members visiting a government project 
near Haveri. 

5. Urban 


volunteers exploring the village, 
Medleri. 
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Clockwise, from top : 


1. Inauguration of IDS Leather Work 


Training - cum - Production Centre, 
Garag (June 1981), 


2-3,5 Immunization camps at work, 
Medleri. 


4. Visiting volunteer group talking to 
villagers, Medleri. 


INTERNATIONAL AGENCIES SUPPORTING IDS 


1. World Neighbors 


Two programmes of India Development Service 
are sponsored and supported by World Neighbors: 
the Comprehensive Dairy Development Programme 
and the Health Education Programme. 

World Neighbors is a totally private agency 
committed to development in less developed parts of 
the world. Its head office is located in Okiahoma City, 
Oklahoma, U.S.A. | 

When it began inthe early 19€0’s it was just a 
group of interested individuals. It stillis. Only now 
it is a larger group with staff in Latin America, Africa 
and Asia. No government funds are accepted. 

Their funds and expertise are focused on 
programmes run by voluntary organizations working 
in the fields of increasing income and employment, 
health education and family planning. 

Mr. N.B. Hiremath of Belgaum is the Consultant 
whe covers Indian Projects. 


2. OXFAM 


Oxfam is one of the oldest and most experienced 
development agencies working with voluntary groups 
in the Third World. 

Raising funds from donations from individuals in 
the U.K. and from asystem of small shops that sell 
goods from the Third World as well as used items 
donated by their supporters, they provide funds for 
development work and relisf work during times of 
er ergency. 

Oxfam is supporting our Rural Library and 
Information Centre and provides technical. assistance 
to the work with Village Health Workers. 

Development Education bothin the UK. and in 
other countries is a major concern of Oxfam. 

The Regional Office for South India is located in 
Bangalore and is headed by Mr. Jeff Alderson. 


3. HIVOS(Humanistic Institute for Co-operation 

with Developing Countries) 

HIVOS funds the IDS Integrated Rural Development 
Programme and Rural Artisan Improvement Programme. 

Itis located in Holland and is an Organization 
committed to humanistic values. In Holland, it carried 
on an on-going fund-raising effort among like-minded 
people, while carrying on development education. 
Some of the funds which it administers according to 
its standards and guidelines are from the Dutch 
government. 
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Its support goes mostly to non-sectarian groups 
serving people without regard to creed and accepting 
the value of the individual. 

The representative for South India is Mr. Willem 
Scholten who plans to be located in Bangalore soon. 


4. HEKS 


The Rural Training-cum—Production Centre for 
metal working which is being established in the 
Medleri cluster of villages is supported jointly by 
Nettur Technical Training Foundation (NTTF) and 
Hilfswerk der Evangelischen Kirchen der Schweiz 
(HEKS). 

HEKS is a group based in Switzerland which 
provides funds from the Protestant Churches there to 
development groups abroad. It is totally separate 


from the missionary work of the churches which work 
in the area of religion. 


They have supported a variety of development 
programmes, both urban and rural, and have been 
instrumental in supporting NTTF work from 
inception, as needed. 

Dr. P. Meienburger, residing in Bangalore, is the 
HEKS representative for South India. 


its 


5. Community Aid Abroad 


Beginning October 1, 1981, IDS will be working 
more intensely with the shepherds, spinners and 
weavers in the Medleri cluster of villages. This work 
will be supported by a development group in Australia 
called Community Aid Abroad. 

CAA is made up of anetwork of small groups 
which raise funds to support work in the less 
developed world. These groups adopt projects and 
learn from them as well as contributing to their 
support. CAA has been working in India for over 
twenty-five years. 

In West and South India, CAA is represented by 
Mrs. H. Bedi, in Pune. 


6. Rural india Heaith Project 


Rural India Health Project was one of the groups 
in the USA which originally supported IDS work in 
India. During its twenty years of existence, it 
supported a variety of rural health programmes in 
Karnataka and Tamil Nadu, including a hospital and 
small rural dispensaries. In its later years, it supported 
more comprehensive integrated 
work. 


rural development 


Under the presidentship of Mrs. Joyce Allen, 
this Ilinois-based group decided to disband and 
continue to support its interest through other bodies. 
7. Society for Rural Assistance to India 

Society for Rural Assistance to India (SRAI) is a 
group of Indian Nationals residing in the United States 
which has been working for India’s development in a 
variety of ways for more than ten years. 

it was one of the groups which supported IDS 
work from the very inception of its work in India, and 
continue to do so. 

SRAI is located in Los Angeles. 

8. India Development Service 
India Development Service, based in Chicago, is 


the parent organization of India Development Service 


International. 

Begun in 1974, it is made up of Indian Nationals 
in North America interested in India’s development. 
They have worked to increase the awareness of their 
fellow countrymen in the need for development in 
India and ways it can be brought about through their 
participation. 

This has included holding seminars on investment 
opportunities in India, setting up small industries in 
India and on voluntary rural development work. 


IDS has been a major financial and moral supporter 
of the IDS work in India. 
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‘*FROM CHICAGO TO MEDLERI ”’ 


H. N. ANAND 


[This is an English rendering of the lead story appearing in SUDHA, 
Newspaper published from Bangalore, India, in its issue dated 22nd March 1981. 


selling weekly in the Kannada language. 
1980, and the 
relevant pictures. | 


Winds of change are discernible today in Medleri, a 
small village in Dharwad District. What brought this 
about ? 

India is a land of viliages, it’s true. Those who 
talk about improving the condition of villages belong 
to urban areas. Discussions relating to rural develop- 
ment take place in posh five-star hotels; there are 
continual and high-falutin’ lectures galore. But, condi- 
tions in the villages continue to be deplorable. Apathy 
of politicians, indifference of officials, and ignorance 
among the villagers have obstructed development. 

Medleri too is one such undeveloped village, 
situated in a far corner of Ranibennur Taluk in Dharwad 


District. The population is about 7,000. The curse 
of nature is there too; it is drought-prone. It is not in 
summer alone that you experience heat; even 


December is quite warm. 

Not that Medleri is untouched by civilization The 
red-coloured bus that makes its daily appearance, 
lamps lit by electricity, radios broadcasting music, 
shops selling liquor—all these are evidence of the 
fact that it is not a village steeped in darkness. Never- 
theless the standard of life in the village is far from 
being satisfactory. A stroll through the village is 
enough to prove this. Ili-formed mud road, overfull 
drains, dust-filled environment and poverty are to the 
fore everywhere. 

The same Medleri is today witnessing winds of 
change. The spectre of despair is still there, and 
indicators of progress are not yet visible. But change 
has definitely begun: change among the people, in 
their minds, in their ability to think, in their self- 
confidence. This change becomes noticeable when 
one mixes with the villagers and talks to them. 

The Promoters 

At the root of this wave of change is Mr. Sangayya 
Rachappa Hiremath and his American wife Shyamala 
(nee Mavis). In the words of Mrs. Gowramma, an old 
full of years and President of Mahila Mandal 


lady 
‘* Because of the sincerity 


(Women’s Association): 


a Kannada Language Weekly 
SUDHA is the largest 


The Weekly sent a team to the IDS project area in December 
team’s impressions are chronicled in this story. 


The feature was accompanied by six 


and dedication of this couple (Hiremaths), people of 
Medleri are improving. This couple have by there 
example shown the village the way to improvement.” 

Mr. Sangayya Hiremath is not a Khadi-donning 
social worker. Nor does he have political ambition. 
Two years ago he had a comfortable career in the US. 
and was earning thousands of dollars; his two children 
could afford the best American education. Mrs: 
Shyamala Hiremath could well settle down for a life 
of affluence and all conceivable modern comforts in 
Chicago. 

Medleri is far from Chicago. But during Mr. 
Sangayya Hiremath’s twelve-year stay in the US, 
thoughts of India filled his mind, especially thoughts 
of rural India. The picture of the typical Indian 
peasant struggiing to earn one square meal was con- 
stantly before his mind’s eye. He was born amidst 
poverty; and when he emerged as a brilliant engineer 
from the colleges, he made up his mind that he would 
eventually have to find a way of rendering meaningful 
service to the society in return for his upbringing and 
academic advancement under its aegis. This thought 
continued to haunt him while in the US, and he soon 
started dialogue with friends there. The culmination 


of such exchanges is the establishment of India 
Development Service. 
Villagers’ Involvement 

An in-depth analysis of conditions of Indian 


villages revealed that what is needed for rural upliftment 
is human resources’ rather than mere monetary 
resources. Establishing an industry in a village, for 
instance, will not result in development. Likewise, no 
development can be brought about by institutions that 
invade the village once in a year and return after 
spending thousands of rupees. This is precisely what 
has been happening. Villagers often plead, ‘‘Our 
Village is backward. Please start an industry here.” 
‘Shramadan’ (donating labour), health camp, etc., are 
not of much help. As Mr. Hiremath says, rural 
development is not a matter of doling out charity. 
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What is the solution? One who is really concerned 
about rural development must settle down in the 
village itself. He must become one with the villagers, 
discuss with them about their needs, formulate the list 
of priorities, and by stimulating them to employ their 
latent energies and talents, help them become 
instruments of development themselves. 

Village Selection 

A village was needed to put this concept into 
practice. How does one select a village ? 

By then Mr. Hiremath had already visited India and 
established contacts and exchanged views with many 
other voluntary groups and individuals - experts at the 
Gandhi Gram near Wardha, Professors at the Indian 
Institute of Management, economists like Prof. V.M. 
Dahdekar, Prof. Raj Krishna and others. While some 
advised ‘‘Don’t go to the village; settle in the city and 
serve the cause of rural development’’, others asked, 
“Why don’t you join hands with the others who are 
already working in the field ?” 

The result of visits and deliberations of 13 well - 
wishers -9 from Dharwad and 4 from Ranibennur—was 
the choice of the Medleri cluster of villages. 

The Village Structure 

Medleri had all that was needed. A backward 
village, road for transport, school, proximity to dis- 
trict headquarters. More important than all, there was 
the fact that the village chairman is honest and upright, 
and enjoys the confidence of the villagers. 

The Hiremaths and their team chose the foca: 
village. But should not the villagers also agree to 
receive them ? A period was therefore spent in informal 
discussions with the villagers about their various 
problems. 

When the Hiremaths conveyed their decision to 
stay at Medlerito village Chairman Mr. Channaveerappa 
Barki, the latter felt ‘‘!Isn’t this a dream?” One fine 
morning, when the couple and their two kids got down 
from the bus with their baggage, Mr. Barki was amazed 
beyond words, 

The Hiremaths had arrived, after bidding farewell 
to the comforts that the US held forth, with the sole 
ambition of working for the upliftment of rural India. 
Without fanfare, Mr. Hiremath quickly moved to the 
drought-stricken village Medleri with wife Shyamala, 
son Rajkumar and daughter Sheela. By then the initial 
staff of IDS, Sri Meti and Sri Pawar, had already 
seitled there. 

What are Medleri’s needs? Who should decide 


this ? Obviously, the people of Medleri, A discussion 


with them revealed that medical facility was an urgent 
need. There already existed a primary health centre, 
but it was inadequate for the need. People often had 
to go to Ranibennur, unless the treatment needed was 
of a most elementary nature. 

India Development Service agreed to make 
available a comoetent and adequate health unit. When 
the post of the medical officer was advertised there 
were 30 applicants. After screennig them from the 
point of view of adaptability in the village environs, 
Dr. S. C. Royadu was selected. Hi 
Joy and Disappointment 

The availability of anexperienced doctor gladdened 
the hearts of villagers. But when it was mentioned 
that a nominal fee will be obligatory, they were 
unhappy. When you are levying a charge, how can it 
be called ‘ service’ ? 

“Who said this will be a ‘service’? This is intended 
as a much needed help. Why should it not be paid 
for?”—pleaded the Hiremath and the team of doctors 
from Ranibennur and Dharwad—Dr. Tavargeri, Dr. 
Anand Kabbur, Dr. Punit and others. Suppose you 
go out of Medleri for treatment. Are you not paying 
the outside doctor? And there is the added expense of 
transport. In contrast, when the same facility is being 
made available to you at your doorstep in Medleri, 
what is wrong in prescribing a fee for it? Will it not 
be much cheaper and more convenient than having to 
go out of the village for treatment? How long could 
an organisation hope to after free service? And is not 
the object of such free service eventual self- 
sufficiency? Why should we not, then, run the medical 
centre at Medleri on sound lines from the beginning 
itself? 

When the rationale was explained, the villagers at 
last agreed. At present, each patient pays a fee of 25 
paise. The charges for injection, dressing etc., are 
Rs. 3 for adults and Rs. 2 for children. The medical 


officer has been accorded permission to waive this 
nominal fee in deserving cases. 
rare. 


Health Education 


But, such cases are 


The Health Centre is not merely a curative facility 
The emphasis is on preventive aspects of health 


Health workers educate the People about the 
Importance of sanitation, Cleanliness, etc. A first step 
in this direction is immunization of children. When 


the villagers were told that immunizing children 
five years of age would prevent many major 
as many as 950 children (Out of 1050) 


below 
ailments, 
turned up for 
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the first immunization camp. This in itself is an index 
of the increasing awareness among the villagers. To 
bring about such awareness is the primary purpose of 
the Health Centre. As the villagers realize the 
importance of cleanliness, their houses will be 
maintained ina better manner; incidence of diseases 
will be less; doctor’s bills will be fewer; there will be 
less dependence on the hospital. The number of 
Medleri residents coming to the Health Centre is 
Gradually declining even though demand from 
neighbouring villages is still to be met. 


Create Awareness 


“Instead of giving a person some fish, teach 
him how to fish.”” This is the formula to be built 
into development of villages, according to Mr. S.R. 
Hiremath. : 

’’Create awareness. It stays with them. If you 
donate money it will disappear in a jiffy’’—says 
Mirs. Shyamala Hiremath. 

Even a lakh of rupees spent in increasing the 
awareness in people is well spent. But gifting 
ten thousand rupees is futile. This is the philosophy 
of the Hiremaths, and they strongly believe in it. 

The IDS team are trying to put this principle 
into practice in Medleri. And the people are tending 
to understand this too. When people were convin- 
ced that immunization will ensure avoidance of 
disease, they became interested. When the rationale 
of a nominal fee at the Health Centre was explained 
to them, they did not protest. 

By the combined efforts of several people, a 
piped water supply scheme has just been sanctioned 
by Government. it took little persuasion to 
convince people of the need for drainage as part of 
the scheme. When it was worked out that some of 
Rs. 50,000 would be needed as the villagers’ share 
towards the programme, they readily agreed to raise 
the amount. 

This is a result of the creation of awareness. 
Such are the benefits of the spread of awareness. 


ee 

The Health Centre is an activity being directly 
managed by India Development Service in Medleri at 
present. Several other activities are being managed 
by the villagers themselves. There is a village health 
advisory committee, which oversees the health camps. 
A Mahila Mandal has been formed for women’s welfare. 
Women of the village congregate irrespective of caste 


or Social status. As the Mandal leader Mrs. Gowramma 


Says: “All these days women were wasting their time 
in gossip. Of course, many still continue to do it. 
But there is increased awareness among many women. 
As the members themselves said, the Balwadi (nursery) 
Started by them is a very good activity.” 

Basavva, after seeing the Balawadi, exclaimed, 
“How nice it is to see children sitting in an orderly 
manner! It is a beautiful sight.’”” Sheela, the Chicago- 
born daughter of the Hiremaths who speaks to her 
parents in English, also sits along with the other 40 
children daily. Though the fee is only Rs. 2 a month, 
people are not remitting it promptly, and this has been 
causing some worry to Mrs. Gowramma. 

Tailoring Training 

Another activity being run by the Mahila Mandal 
is Tailoring Training. The Mahila Mandal has granted 
a loan of Rs. 1,000 for this programme from funds 
raised by subscriptions. This loan is to be returned in 
instalments. There are three sewing machines. The 
trainees are expected to produce garments for sale, 
after training. This is an activity they all liked and 
will help the women in becoming self-supporting. 
When we visited one of the trainees, Mrs. Manjula 
Annira was tending her months-old baby while 
simultaneously learning to sew. The baby did not 
seem to hinder her work. After completion of the 
training, Mysore Kirloskars of Harihar has offered to 
buy the staff uniforms to be manufactured by these 
women. 

When the women saw that spinning of Khadi is 
profitable, they started putting their heads together. 
Some have already visited some charkha units and are 
thinking of starting a centre at Medleri. Mrs. Hiremath 
has also drawn up a dairy programme to be run by the 
women themselves, through the Mahila Mandal. 
Mrs. Gowramma is confident it will work, People are 
gradually realizing that if they have the determination 
to improve, they do not have to depend upon 
government. This change of attitude is itself no small 
achievement. Creating self-confidence among villagers 
is the main objective of India Development Service, 
and the Hiremaths and their team naturally attach much 
importance to efforts in that direction. 

One more development is conspicuous. Four 
youngsters from Medleri village are undergoing training 
in workshop techniques at Nettur Technical Training 
Foundation, an educational centre at Dharwad. This 
programme is also far-sighted. After the completion 
of training the four youngsters will return to the village 
and be engaged in producing and servicing 
implements etc. needed in the village. 


the 
They will in 
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turn train others. The NTTF is meeting the entire cost 
of training these four boys, including boarding and 


lodging. 
Perceptible Change 

When one speaks to the school-teachers in the 
village, one can sense the sea-change that is taking 
place. ‘“There was no mutual co-operation among the 
villagers. After the Hiremaths’ arrival we are beginning 
to see co-operation emerging.” After the Mahila 
Mandal was formed, the needed funds were raised in 
the village itself. The so-called ‘un-cooperative 
people gave donations. A sum of over Rs. 3,000 was 
raised inno time. The women are today also eager to 
return the loan granted by government. 

An instance of increased awareness: when some 
unhelpfulness marked the granting of bank loan, Mr. 
Hanumanthappa~ Puranikar went on hunger strike 
before the bank in Ranibennur. Now the bank officials 
themselves visit the village and talk tothe villagers. 
When there was improper distribution of sugar, youths 
from the village themselves telephoned the Tahsildar 
and requested him to visit the spot. These are a few 
of the examples mentioned by the school-teachers. 

“The Government is a major partner in our 
development programmes,” says Mr. Hiremath. This 
reveals two important aspects: First, India Development 
Service has no intention of running or promoting a 
parallel government in the village; and secondly, this 
institution has not started with any blueprint of its 
own for the village. IDS is desirous of striving to 
hasten and strengthen the implementation § of 
governmental programmes. |1DS_ is interested in 
helping the people prepare their own order of priorities 
and secure government help for the most needed 
programmes. 


For example, discussions in the advisory committee 
revealed the need for veterinary service. Government 
officials were promptly approached. A veterinary 
dispensary will shortly be started by Government. 
Likewise, when immunization camps were held, there 
were initial difficulties in procuring vaccines etc. 
Now, however, all the needed polio drops, vaccines, 
etc., are being made available by government agencies. 
Some 60% of people in Medleri are shepherds. Help 
of Sheep Development Board of the Government has 
been sought for improving the breed of sheep. Can‘t 
peopie be trusted to handle such areas of work? It is 
guite possible. Mr. Hiremath says, “‘People sometimes 
do not know how to ask. This is why government 
officials are often indifferent. Villagers need others’ 


26 


help even to realize their own potential.” . As the 
Panchayat Chairman Mr. Channaveerappa Barki agrees, 
“1 had made no efforts to help them realize their own 
strength. These people (the Hiremaths and their team) 


have done that.” 


Such development programmes need time to bear 
Patience is needed. But the Hiremaths are not 
ina hurry. In their view, planning for development Is 
as difficult as starting a huge industry. Perhaps 
development is more complex, because of the obligation 
to use only local talent; in industry outside talent can 
be commandeered. And the proliferation of politicians 
will present numerous problems too. 


fruit. 


If the Hiremaths and their team succeed in their 
experiment, they should deserve credit for it. If they 
fail, the defeat is of all of us—of the country and its 
present environment. 


Service is Their Aim 


Today in our country people sincerely working 
for rural development with devotion are not a few: 
Among them are many people educated in foreign 
countries—doctors, Ph.D. degree holders, etc. Had 
they desired they would have secured good jobs 
that could fetch them thousands of rupees as Salary; 
they could have stayed in foreign countries. But 
these are the people who stick to a philosophy, 
committed to reach the set goals. Their concern is 
for Indian villages, for the pronlems prevailing there. 
To betier the level of life of the villagers, they share 
their knowledge with them and work with them. 

Mr.and Mrs.Anil Sadgopal in Madhya Pradesh, 
Dr. Rajanikant Aarole and Dr. (Mrs.) Mabel Aaro!e 
in the village Jamkhed of Maharashtra, Dr. B.V. 
Parameshwar Rao working in Vishakhapatnam, 
Kishore Santh in Rajasthan, Narinder Bedi in 
Penukonda and Dr. Hulbe in Anmadnagar, Dr. Paius 
in Hunsur of Karnataka—these are a few among 
such people. The Ramon Magsaysay award of 1979 
was awarded to the Aarole couple. 

India Development Sarvice, functioning in 
Medleri, has utilized the experiences of people like 
these. Thatis why IDS is growing stage by stage. 
IDS started with a contribution of Rs.42,000 and 
today it has a budget of 14 lakhs. Twenty full-time 
employees aie working, It is Serving as a liaison for 
bridging the gap in knowledge 
between urban experts and villagers. 
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Undertake erection of Fuel Storage Tank & 
installation of Pipe Lines 
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SOCIO-ECONOMIC SURVEY OF IDS OPERATION AREA 


M. SIVAMURTHY, A. P. KATTI 


1. Introduction 


IDS selected Medleri and other 20 villages in 
Ranibennur Taluk of Dharwad District in Karnataka 
State (India) for integrated development. It was felt 
necessary to conduct a Bench-Mark Survey of the 
socio-economic conditions of the households living in 
the area. For this purpose, a Committee consisting of 
the following members was constituted: 


Dr. M: Sivamurthy (Former United Nations Expert, 
Cairo Demographic Centre, Cairo); Reader, Department 
of Statistics, Karnatak University, Dharwad; 

Sri A. P. Katti, Deputy Director, J. S. S. Institute 
of Economic Research, Dharwad; 

Dr. K. G. Gurumurthy, Reader, Department of 
Anthropology, Karnatak University, Oharwad; and 

Sri A. V. Kulkarni, Former Director, Karnataka 
Population Project, Family Planning Association of 
India, Dharwad. 


The Committee, after due deliberations, finally 
decided to adopt the personal-interview method using 
a structured questionnaire, and decided to cover all the 
households in the selected villages as the IDS is 
interested in knowing the families engaged in different 
occupations, trade, commerce, etc. The idea is that 
this information would serve as a source material and 
would be of great help in chalking out the programmes 
for the betterment of the different sections of the 
society. 


The following villages as shown in the map(P. 32) 
are included in the Survey : 


1 Medleri 2 Medleri Tanda 
3 Ankasapur 4 Ankasapur Tanda 
5 Udagatti 6 Konanathambigi 
7 Somalapur 8 Yallapur 
9 Aremallapur 10 Yakalasapur 

11 Rahutanakatti 12 Airani 

13. Huralimaldi 14. Airani Tanda 

15 Hirebidari 16 Gudagur 

17 Maidur 18 Bevinahalli 

19 Gangapur 20 Gudagur Tanda 

21 Channapur Tanda 22 Haranagiri 
3 Kudarihal 24 Belur 


3 
25 Heeladahalli 
2. Objectives 

The main objective of the survey is to study the 
prevailing socio-economic situation in the villages 


covered by IDS. It is proposed to re-survey these 
villages after a period of 5-6 years witha view to 
assessing the change in the socio-economic situation 
of the villages on account of the _ intensive 
developmental activities initiated by IDS. This would 
indirectly help to visualize the contribution of 
IDS inthe development of the rural area under study. 
3. Items of Information Collected 

The information on the following points is 
collected in the survey: general inrormation about the 
households like religion and caste, physical condition 
of the house, births and deaths in the household, 
immunization of children, etc. 

This is followed by aspects on health including 
illness and nutrition, practices regarding cleanliness of 
persons and houses. Child-bearing pattern of every 
married woman and educational aspects of children 
and adults are also covered. 

Among the economic aspects, the pattern of land 
income, transaction of land, effects of land 
reforms act, work participation, rural indebtedness, 
material and animal possessions, etc., are included. 
Information on the participation of the member in the 
village welfare organisations is also collected. 

Apart from the household characteristics, the 
questionnaire also covered the following information 
of all the members in the households enumerated: age, 
sex, relationship with head of the household, maritial 
status, age at marriage, educational level, main and 
subsidiary occupations, membership of _ village 
organisations, physical handicap if any, and duration 
of stay in the village. 

4. A Preliminary View of the Population Studied 

It may be observed from the Table on P. 33 
that 19 villages and 6 hamlets (including Tandas where 
Lambanis live) in Ranibennur Taluka of Dharwad 
District are covered in this study. In all, 4,618 
households have been enumerated in the villages under 
study. Huralimaldi had the minimum number of 
households (only 12), and Medleri proper had the 
maximum number of households (784). The total 
population of these villages according to this survey 
was 29,344 consisting of 15,201 males and 14,143 
females. Huralimaldi and Airani Tanda had each only 
89 persons, and these were the smallest villages as far 
as population is concerned. Medleri was the biggest 
village with 5,543 population. 
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INDIA DEVELOPMENT SERVICE (1) 
INTEGRATED RURAL DEVELOPMENT PROGRAMME - 
SELECTED VILLAGES IN 


RANIBENNUR TALUK, DHARWAD DIST. 
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The overall sex-ratio (males per 1000 females) 
was 1,075 for all the villages put together; and it varied 
from 897 in Medleri Tanda to 1,542 in Huralimaldi. It 
may be noted that these places with extreme sex-ratios 
are places with very smal! populations. The average 
size of households wes 6.35 for all the villages put 
together. The minimum size was found in Channapur 
Tanda with 5.21 and the maximum size was observed 
in Huralimaldi (7.42). 


It is interesting to note that 3.68 per cent of the 
total households were single-member households. 
This proportion was minimum being 1-37 per cent for 
Rahutankatti and maximum being 16.88 per cent for 
Huralimaldi. tnterestingly three Tandas had no single- 
member households. 


BYADGI 


(PN: 


Large-size households having 15 or more members 
formed 3.50 percent of the total households 
enumerated. This proportion was observed to be 
minimum (1.82 percent) in Ankasapur Tanda and 
maximum (8.33 per cent) in Huralimaldi. 

5. Usefulness of Data Collected in the Survey 

The various items of information collected in the 
while undertaking different 
Already the data 
immunization 


survey will be useful 
developmental! activities in the area. 
collected have been utilized for 
programmes and initiating welfare programmes for the 
upliftment of the scheduled caste and scheduled tribe 
populations. It is expected that the results of the 
survey will be made use of in several ways in 
initaiating many more developmental activities in the 
area in the future. 
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COMPREHENSIVE HEALTH PROJECT IN MEDLERI CLUSTER OF VILLAGES 


Dr- RAMESH NEGLUR, Dr. ANAND N. KABBUR 


“‘Look to your health, and if you have it, praise God’’—Isaak Walton 


Using this parameter, it seems God is non-existent 
in rural India! Barring a few privileged people, the 
health condition of most other villagers is far from 
Satisfactory. The Medleri cluster of villages chosen 
by IDS with a population of 25,000 villagers scattered 
in 21 villages, is no exception. With two health 
centres run by the T.D.B. and one private medical] 
practitioner, the health care facility is too inadequate. 

When the IDS started planning for the chosen 
cluster of villages, it was realised that health had to be 
an important component, since health care facility was 
the felt need of the people. It could also act asa 
contact point between the community and IDS. 
Accordingly a health programme committee consisting 
of doctors and experts from allied disciplines like 
nutrition, sanitation, water supply and drainage was 
formed in Dharwad to. plan and_= assist in the 
implementation of health project in Medleri. The 
committee was joined later by doctors from Ranibennur. 
When the programme commenced, a local ievel health 
committee was formed in Medleri. 


Health Centre 


In July 1980 the IDS Health Centre started 
functioning in a small two-room block with Dr. S.C. 
Royadu, an experienced doctor, as the Medical Officer. 
Two youngsters from Medleri were appointed in 
August to be trained as paramedics to assist Dr. 
Royadu. The response from the people towards the 
Health Centre was overwhelming. In the very first 
month as many as 1,184 patients attended the clinic 
for various ailments. Soon after commencing work, 
the doctor was confronted with an epidemic of acute 
diarrhoea. Some patients were brought to the Health 
Centre in a state of severe dehydration and shock 
needing intravenous fluids. The centre has no indoor 
facilities for treating such emergencies. Undaunted, 
the doctor managed to accommodate such patients in 
a corner of the Health Centre and in a nearby temple 
to administer intravenous fluids and medicines. This 
opportunity was also utilised to educate the people 
about oral rehydration, thereby using common 
household ingredients like water, sugar, salt and lime. 
This certainly made a tremendous impression on the 
people. 


Medileri and the surrounding group of villages is 
rampant with infectious diseases like diarrhoea, 
dysentery, typhoid fever, amoebiasis, whooping-cough, 
diphtheria, etc. The poor villagers have to spend a lot 
of money to get adequate treatment for these diseases. 
Despite treatment in many cases, precious lives are 
lost. Malnutrition, vitamin A deficieacy, iron-deficiency 
and other deficiency states are abundant in children 
and expectant mothers. In some villages the entire 
population is afflicted with scabies (a contagious 
skin disease). Leprosy and tuberculosis are quite 
common. Ante-natal care is unheard of, hence a high 
degree of maternal and infant morbidity. Many of 
these illnesses, for which the IDS doctor is kept 
extremely busy, could have been prevented by 


educating the people about preventive and promotional 
aspects of health. 


Immunisation and Specialist Camps 


As a first step, IDS began arranging immunisation 
camps in Medleri village. The entire village was 
surveyed for the prospective children up to the age of 8 
years. A film educating people about immunisation 
was screened. ‘Gee-gee Padas’ (a popular variety of 
folk songs) were made use of, to educate people about 
the need to prevent diseases. 


The first immunisation camp was held in October 
1980. 900 children out of a total of 1,022 (88%) were 
imumnised with triple/dual antigen and polio-vaccine. 
For the second and third camps in November and 
December 1980, the drop-outs were 12% and 25% 
respectively. Nevertheless, at the end of three camps, 
62.2% of children below the age of 5 years and 82.5% 
betwecn 5-8 years were completely immunised with 
triple or dual antigen and polio-vaccine., 


A dental camp was organised by Dr. V. P. Jayade, 
leading Dental Surgeon of Hubli, and his colleagues, 
under the auspices of the Association of Dental 
Surgeons, Hubli-Dharwad. A total of 202 patients 
underwent check-up and treatment. 


Dr. A. K. Kale, a dermatologist from Dharwad, 
examined 50 patients for various skin diseases in 
November 1980. Amongst them four patients of 
leprosy were detected. 
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Health Worker Training 

It was soon realised that these one-day camps in 
different disciplines of medicine, useful as they were 
in rendering a specific seivice, did not impress upon 
the villagers about preventive medicine. The over-all 
impact on the community seemed superficial, so far as 
the motivation of the villagers for their health needs 
was concerned. It was felt that an ongoing programme 
was necessary to reach out into the community to 
impart health education, to every family and every 
member. To achieve this objective, the IDS health 
education programme .was conceived, using elderly 
village women as “‘Village Health Workers” to be 
trained for imparting basic facts of health to the 
villagers and motivating them to seek preventive and 
curative health facilities available around them. (Some 
iDS members were greatly impressed by the village 
health worker programme at Dr. Aarole’s Comprehensive 
Rural Health Project in Jamkhed.) 

The health edcucation programme caught the 
imagination of World Neighbors of USA who 
immediately agreed to finance part of this programme. 
As a first step a phased programme of five years was 
drawn covering 21 villages in the Medleri cluster. 
The main pillars on whom the programme is built are 
the local elderly women selected by the community to 
act as Village Health Workers. Nine women from 
Medleri and four from other villages have been 
selected as Village Health Workers. A_ ten-day 
intensive training programme was conducted for them 
by Mrs. Sujatha d’Magry of OXFAM from 14th to 23r¢ 
May 1981. Dr. Gopal Dabade, an enthusiastic young 
medical graduate, has joined !DS as the Project Officer 
for the Health Education Programme and to teach and 
supervise the Village Health Workers. 

The Village Health Worker visits five families 
every day and imparts health education to the villagers 


regarding cleanliness and hygiene, disposal of sewage, 
nutrition for children and expectant mothers, family 
planning and immunisation, the early signs of illness 
and the right time to seek medical help, etc., in a 
simple local vernacular using posters aud flash-cards. 
On a fixed day she comes to the central village to 
discuss her problems with other VHWs and the Project 
Officer. The Project Officer makes periodic visits to 
the different villages, to guide and supervise the VHWs. 
Each VHW at present gets a remuneration of Rs. 50 per 
month. Within the next 5 years, the community should 
be in a position to take over the project and IDS wily 
then continue only as a guidance bureau. As the 
health education programme gets going, it is hoped by 
10S that the attendance at the IDS Clinic for the 
preventable diseases will drop. 


Encouraging Signs 

It is a littlke more than three months since the 
health education programme commenced and it is too 
early to assess its impact. However, some of the 
effects are already visible. It is heartening to see the 
self-confidence that these Village Health Workers have 
developed. Mothers have been bringing their children 
to the Health Centre for immunisation without being 
coaxed. The idea of supplementary food for children 
above 6 months is gaining acceptance. Treatment of 
scabies is becoming more methodical. The concept of 
antenatal check-ups for women is being grasped. 
Thus the IDS Health Education Programme is becoming 


more meaningful to the staff of IDS and the community 
at large. 


When the time comes to wind up and hand over the 
project to the villagers, IDS will have done its bit to 
achieve the motto inscribed in the anci-cnt scriptures. 
“Let everyone be happy, let everyone be healthy.’” 
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DAIRY DEVELOPMENT 


AS SOCIAL CHANGE 


Dr. P. BASAVAIAH 


Milk is the most important item of food needed 
and accepted universally. The per-capita consumption 
of milk in Indiais below 100 gms which has to be 
doubled to meet the minimum nutritional requirements. 
This isa challenge which has to be accepted and 
overcome. 


1. Fodder Production 
available fodder 

In order to bring about improvement in milk 
production, the following avenues have been explored. 

There is an acute scarcity of fodder, and most 
animals are underfed and malnourished. In order to 
exploit the genetic potential for milk production, the 
animals have to be fed with adequate and balanced 
feed. The feed usually consists of grasses and straw 
which are the cheapest source of nutrients, These have 
to be supplemented with concentrates to make up for 
the deficiencies in fodders fed. The concentrates are 
costlier and have to be fed to meet the minimum 
requirements for a balanced diet for animals. 

There are various grasses like hybrid napier, 
guinea-grass, paragrass and legumes like Lucerne which 
can be grown in the fields, on the bunds and intercrops 
as an excellent source of green grasses. The 
leguminous fodder tree-Kubbal (Leucaenu Leucocephala) 
can be grown initially all along the borders and 
contours of the fields, It is rich in protein, yields an 
excellent fodder with as high as 20% protein, and fixes 
nitrogen in the soil, thus enriching the fertility of the 
soil. It is found not to adversely affect other crops 
grown in the fields. 


The straws which are by-products of agriculture 
have to be cut into small pieces measuring about 1/2 
inch by means of chaff-cutter. The chaffed fodder 
can be soaked in water, 0.5% salt solution, or sprayed 
with asolution of area and molasses (05 kg urea ~ 
10 kg molasses + adequate water for 100 kg of fodder) 
By these measures, the wastage of fodder is minimised, 
palatability and digestibility increased. 


and enrichment. of 


2. Disease Control 
There are a large number of diseases afflicting 
daily cattle. Most of them can be prevented by 


proper nutrition and vaccination against contagious 
diseases. The contagious diseases commonly occur 
after the onset of monsoons. Therefore, it will be 
highly desirable to take up and complete vaccination 


before the monsoon season. The common diseases 
against which vaccination has to be taken up are: 
(1) Foot and mouth disease; (2) Rinderpest; (2) Black- 
Quarter; (4) Anthrax; and (5) Haemorrhagic Supti- 
caemia. The vaccination can be started in November- 
December for the above diseasas at an interval of 
about 15 days for each of the diseases. The schedule 
of vaccination has to be carried out every year to 
protect the animals against the common diseases, 
which would otherwise prove fatal to the animals. 

3. Artificial Insemination (A.I.) and genetic 

improvement 

Artificial Insemination has become a powerful tool 
in the hands of animal-breeders in bringing about rapid 
advances in dairy production. In this process, there 
are two major problems to be sovied. One is the 
availability of trained manpower and the other is the 
availability of superior germ-plasm in the form of 
semen from superior bulls. These are the two aspects 
needing assistance and financial support. World 
Neighbors of USA are the major funding agency for 
the dairy programme of IDS. M/s. Bhoruka Steel Ltd., 
Bangalore, are among the major contributors for the 
dairy programme. With the help of World Neighbors, 
liquid nitrogen containers are being imported from 
USA. 

In training the manpower needed for the dairy 
programme, a bold step is being taken. It is difficult 
to get trained men, and much more difficult to keep 
them in the villages. In order to overcome this 
problem, educated youth from the village, nominated 
by the villagers, have been selected for intensive 
training with special emphasis on Artificial Insemination, 
providing general information on dairy production. 
Preliminary training will be at Krishi Vignana Kendra, 
Hanumanamatti, Ranibbennur Taluka. Subsequent 
intensive practical training in Artificial Insemination 
will be conducted at Agricultural College Dairy, 
Dharwad. These trained Village Veterinary Workers 
(VVWs) will be primarily responsible for Artificial 
Insemination and helping the veterinary officer in 
vaccination and first-aid for animals. VVWs will be 
paid an honorarium every month. Additional incentives 
will be given for every successful calf born through 
A.|. and raised to six months of age. The VVWs will 
be encouraged to keep their own dairy animals as a 
source of income and demonstration. 
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Cows and buffaloes are the mainstay of dairy 
production. Goats are excellently suited for landless 
labourers and other rural poor. It is proposed to 
introduce high-producing goats to benefit them 
exclusively. 

The best germ-plasm in buffaloes in the world is 
in India. Fortunately for us, All India Co-ordinated 
Project on Buffaloes, at sponsored by Indian Council 
of Agricultural Research, is located Agricultural 
College, Dharwad. Here, Surthi buffaloes of 
outstanding genetic merit are kept for breeding 
purposes. The bulls are selected from those dams 
producing more than 1,800 kg milk in a lactation period 
of 305 days. These bulls are progeny-tested and the 
best bulls selected for generating future breeding bills. 
The frozen semen from these outstanding buffalo-bulls 
will be purchased to breed local buffaloes in Medleri 
project area. Thus it will be possible to bring about 
improvement in the productivity of buffaloes. 

It is proposed to import Jersey frozen semen from 
top proven bulls from USA with the assistance of 
World Neighbors, our funding agency. The Jersey 
frozen semen will be used for breeding the local cows 
to produce the cross-bred calves. These Jersey cross- 
bred calves, when they come to production, are 
expected to produce about 2,000 kg milk with about 
5% butterfat in lactation. Thus it wili be possible to 
bring about a Substantial increase in milk production 
in about 5 years’ time. Breeding bulls will be selected 
from the cross-bred cows and used for mating to 


synthesize a breed suitable for the local environment 
and having high milk production potential. 


4 Marketing 

All the efforts to increase milk production are 
likely to be wasted if an effective marketing system Is 
not developed simultaneously. Women are mainly 
responsible for the maintenance of dairy animals in 
the villages. Therefore, the primary co-operative 
societies organised in every village will be mainly 
based on rural women. Short-term training in modern 
dairy production is being given to them regularly. 
Most of the staff of the co-operative will be women. 
It is hoped that by exposing women to all the facets 
of production and marketing, the project will be 
unique in India, to bring about rapid changes in dairy 
productivity and emancipation of rural women. 

Dairy productivity is a highly labour-intensive 
activity which is eminently suited to the productive, 
full-time employment of the rural poor in the drought- 
prone area of our project. Ordinarily, the wages paid 
are very low and employment is only in a _ short 
seasonal period. Many people migrate during the 
off season days in search of work and employment. 
It is hoped that the dairy programme would generate 
gainful employment round the year and make available 
the most important part of human diet, namely-milk, 
available in abundance at home in the villages, and at 
the same time make availab’e quality milk and milk 
Products to the urban people at fair price. 
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LIBRARIES AND RURAL DEVELOPMEMT 


S. R. IJARI, SUSHEELA HIPPARAGI 


“Without books God is silent, justice dormant, 


philosophy lay, literature dumb, science ata 
Standstill.’’ 


With the passing of time, the meaning and the role 
of the Library is changing. Once upon a time a library 
meant “‘a place where books are stored.’””’ Now the 
role is expanded to mean a reservoir of knowledge, 
Past as well as current, which is disseminated to the 
public, which helps to expand the existing knowledge. 

Books have the capacity to change history and 
even cause revolution in the society. To quote an 
example, the book Uncle Tom’s Cabin written by Harriet 
Beecher Stowe, was the first weapon which sounded 
the death-knell of slavery in USA. Similarly Das 
Kapital by Kar! Marx changed the whole face of eastern 
Europe, Russia and China. As Dr. S. Radhakrishnan 
said, ““Books can vitalize the whole people.” By this 
Statement we may understand how strong and 
important the role of books is in society. Libraries are 
the places where such information is collected in the 
form of books and now-a-days in many other forms like 
periodicals, films, slides, micro-cards, tapes, etc., and 
this information is disseminated to the people. 


Function 


The library assembles knowledge from the world 
over ana disseminates it to the public. This increases 
the thinking power by which the social and mental 
developmei:t is possible. It raises the standard of 
living and injects fresh ideas into the community. It 
is a powerful instrument to sustain the desire to learn 
and helps inthe creative use of leisure time. The 
public library is a democratic institution, which is of 
the people, for the people and by the people. Itisa 
socio-centred cultural institution providing free 
information services irrespective of caSte, creed, sex 
and age. 


People’s University 


Libraries are regarded as people’s universities 
where one can continually educate oneself at one’s 
own pace and be enlightened. As someone said of a 
public library in avillage, ““My alma mater grants no 
degrees and holds no reunions for old grads—No 
matter. That’s where | received my education... | 
spent huncreds of happy hours; there | received my 


education.’” Library is a centre where free informa 
education is available. 


Emphasis on Rural Areas 


India is described as “Rural India’ mainly. Our 
Government is trying to improve the social, economic 
and educational conditions through the Five Year 
Plans. As we look at the results, they are not much 
encouraging. The Government has to provide the 
library and information facilities to the urban as well 
as rural people as it is done in most of the developed 
nations. 


Librari2s at present are mostly urban-oriented and 
have become mere components of educational institutes 
and cities. Very few efforts are made to spread the 
library facilities in the rural areas. In our country we 
have about 67% of the illiterates residing mainly in 
villages. In that nearly 82% are women. Education 
for woman iS more important than itis for man. An 
adage says, ““Educate a man, you educate an individual. 
Educate a woman and you_ educate a whole 
family.”” There are facilities provided by Government 
for establishing rural libraries with the stipulation that 
the village has a minimum of 5,000 population. But 
in Our country more than 95% of the villages have a 
population of less than 5,000. This shows how 
minimal are the services that are made available to the 
rural population. It has been said that India’s illiteracy 
can never be solved with a purely institutional 
approach, i.e. by merely building schools and colleges. 
Non-formal education plays avery important role to 
reduce illiteracy and in this, library plays an important 
role. 


Role of Voluntary Organisations 


Just as the government is providing free medical 
and educational facilities, it is also the task of govt. to 
cater to the information needs of the rural people. But 
in our country efforts have been lagging behind in this 
sphere. Very few rural libraries are available at present. 
Here comes the need for efforts of voluntary 
organisations like ours. 


Now, much emphasis and importance is being 
given to rural reconstruction and development. Many 
voluntary efforts are going on for achieving this major 
task of rural development. But most of the voluntary 
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Organisations are handicapped by lack of resources— 
financial, human, informational and infra—structural. 
Few organisations give importance to information and 
information centres, and IDS is one such, 


Rural Library and Information Centre of IDS 


Right from its inception IDS has given thought 
to the subject of libraries. A library in IDS, can not 
only help IDS but can also from part of the _ infra- 


structure that would provide needed information to the 
development workers. 


Information on different aspects of rural develop- 
ment, appropriate technology, education and experience 
of development workers needs to be made available 
tO aS many more development workers as possible 
starting with the IDS staff and volunteers to maximise 
their contribution to the rural development. Delays 
are usually caused in collecting information from other 
libraries or groups and in providing it to our workers 
in the field. The Information Centre of IDS reduces 
such atime-gap to the minimum. Many times the 
information available from the outside sources to the 
staff volunteers of IDS might be very meagre and 
inadequate, This centre would provide — them 
considerable amount of information so that choice can 
be made then to utilise the resources of which they 


may not have been aware otherwise. Dissemination 


of information collected from sources all over the world 


to staff, volunteer members ot the IDS andto the 
development workers and other interested members is 
the objective briefly of this centre. 


The main purposes of the Information Centre are 
briefly sia.ted below. 


1) To provide information 
Board members of IDS. 


to volunteers and 


2) To educate the IDS staff from varied back- 
crounds and experiences in various aspects of 
rural Cevelopment. 


3) To provide information to the mass media from 
specialised publications regarding development 
through press. 


4) To provide information to other developmental 
groups. 


5) Ultimately to share information at the village 
levels. This isthe last but most important 
purpose of having the Library and Information 
Cent‘e in IDS. 
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Location 


The Library and Information Centre of IDS is 
located in the headquarters, i.e. Dharwad Office. 
Proper channelisation of the resources is maintained 


between the headquarters and the project area,.in 
Medleri cluster of villages. 


Type of Collection 


The major collection of the centre is on subjects 
like Rural Development, Appropriate Technology, and 
Other intra-disciplinary subjects like 


Education, 
Agriculture, Economics, Health, etc. 


The Library and Information Centre maintains 
contacts with other libraries like Karnatak University, 
University of Agricultural Sciences library and libraries 
of other developmental groups. It exchanges 
information from developmental groups not only in 
India but also international agencies like United Nations, 
University of Japan, Technical Development of 


Developing countries (TOOL) of Netherlands, IDRC of 
Canada etc. 


The centre is a depository library of the World 
Bank which means every published document of the 
World Bank will be available in the IDS Library. ° 
Library at Medleri 

Recently, by the interest of villagers and efforts of 
IDS, a public library is sanctioned for Medleri by 
the Department of Public Libraries of Karnataka. The 
villagers happily donated a rent-free building to locate 
the library. Very soon the service will be started by 
the Department of Public Libraries. at 


IDS will work in collaboration with this library to 
extend library facility to the surrounding villages by 
way of starting mobile library services. This means 
the books are carried to the surrounding villages where 
the population is less then 5,000, These books are 
made available to the rura! people. : 


Conclution 


Libraries play a most important role in rural develop- 
ment. Sri K.S. Deshpande, in one of his articles, says: 
“the slogan for the decade beginning with 1980 for 
our country should be ‘Rural Development through books 
and libraries’. \t is through librarising the rural area 
that we can hope to bring about social revolution 
and economic prosperity.” Thus libraries. and 
information centres can clear the ignorance of rural 
people and light the lamp of davelopment in their 
minds. 


TRAINING AND THE DEVELOPMENT PROCESS 


SHYAMALA 


Rural Development is a complex process involving 
understanding of all aspects of human life. It cannot 
be confined to one level of understanding or one field. 
None of us can know all that is necessary to carry on 
the work of improving the life of the rural poor. 

India Development Service is grappling with the 
problem of meeting the need for increased understand- 
ing. Staff, urban volunteers and villagers are all 
involved in the training process. All of us must 
exchange information with each other in order to meet 
this need. 

What must we know to carry on this work ? 

1. We must understand the society in which we are 

working. 

We must understand how people work together 

and how this can be more effective and less 

conflict-ridden. 

3. We must have knowledge of resources available 

among the people with whom we are working— 

natural resources, personal resources, government 

resources. 

We must have technical information for 

undertaking—irrigation, non-formal 

sheep-rearing, agriculture, etc. 

5. We must understand ourselves, so that we are able 
to work together to meet our common goals. 

How can we come to gain some level o® 
understanding in so many areas? How do we do so 
while the work continues and development taking 
place? 

In order to understand the society in which we are 
working, we are attempting to study the specific 
villages in which we are working through formal 
survey and informal contact. Professors from 
Karnatak University, Dharwad, have co-operated in 
discussing with staff and helping to interpret what we 
are all learning from experience, 

Staff and urban volunteers learn from each other 
and from the villagers about how the rural society 
works. Villagers are reviewing their social viewpoints 
in the light of the exposure to people from the outside. 

In April 1981, a ten-day training programme was 
held in conjunction with the Institute for Youth and 
Development, Bangalore, for village youth from the 
Medieri cluster of villages. Young men from all eight 
Panchayats participated. Major topics discussed were 
how the society works and where they fit. They began 


to 


each 
education, 


HIREMATH 


to evaluate it. to decide its strong and weak points, 
and what role they can and should play in it. A follow- 
up training was carried out in September. 


In order to learn about how people work together 
in groups and how decisions can be made etfectively, 
several training experiments have been undertaken. 


Leadership and Decision-making 

In a democratic system people must work together. 
The phliosophy of India Development Service is that 
the democratic way is the most satisfactory way of 
making decisions and running institutions. It provides 
a mechanism for developing leadership on an on-going 
basis. It provides a check and balance on decision- 
making since the throughts and responses of many are 
taken into consideration, and it gives each member an 
equal voice. 


But in order for this to take place we must under- 
Stand what happens in the group, why it happens and 


how decisions can be made in the most constructive 
way. 


In order to learn more about it, two major training 
efforts have been made. The first was in the early 


days of IDS, before our work in the villages actually 
began. 


In January 1980, a group of IDS volunteers, and 
the three staff members then employed were joined 
by Lillian and George Willoughby from Philadelphia 
USA foratwo anda half day training program 


me in 
group dynamics and non-violent social} change. 7 


The technique of training was Stimulating and 
most of the time was spent 


commonly known as ‘games’) which were played by 


After the 
exercise was completed those who Participated and 
those observed discussed what had happened why 


There was no 


women, young 


xperience. 
Other groups SUpporting the training Programme 
were Family Planning Association Of India and the 
Institution of Engineers. The latter Provided the 
accommodation in their facility in Dharwad. ; 
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Over a year later, in April 1981, Mr. Willoughby 
joined us again. This time the training was in Medreri 
and was held in conjunction with SEARCH, a group 
committed to training for rural development, located in 
Bangalore. 

Again, both staff and urban volunteers were 
involved and a few village people joined as well. 
Leadership and decision-making were major topics of 
interest for discussion in large and small groups. 
Active participation was again sought in the form of 
games. All learneda lot about how decisions get 
made by participating and discussing. 

Learning in this regard is needed on an on-going 
basis by all of us, and plans are being made for on- 
going training with the staff, urban and rural volunteers 
with the assistance of the Department of Social Work, 
Bangalore University, and other training institutions. 
Resource Development 


In order to learn more about resources, we must 
both train ourselves through observation and listening, 
formal survey, and contact with persons involved. 

IDS is attempting to bring together government 
officials and the people in order to let them know 
more about governmental resources. Once in a month, 
two Working Group meetings are held—one in 
Dharwad and one in Ranibennur. Urban volunteers 
gather to hear about the progress of the work of- 1DS- 
and also the programmes availab!e to the villagers and 
the procedures for carrying them out. 

Local resources for development such as raw 
material and skills are constantly searched for, in the 
villages and outside. Working together, we hope to 
find some new sources of production to increase 
empioyment in our project areas. This includes 
learning from the local people about the history of the 
area--what was done in the past and why it has 
changed. It means learning from trained experts what 
can be done from what is available. 

Of course, the most important resource that w? 
have is human resources and one important kind of 
on-going informal training is the work being done by 
staff and urban volunteers to help the village people 
gain confidence in their abilities. In each activity 
undertaken, the assumption is made that local people 
can manage their own affairs. Work is done to build 
confidence. - If the confidence is not there, 1S 
assures necessary support. This kind of training is 
especially necessary for the women. 

Urban-Rural Interaction 

in February 1980, before work in the village 

actually began, a two-day workshop was held in 
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Ranibbennur, for urban volunteers. They discussed 
the work of IDS and then visited the first throe 
villages in which work would be undertaken. They 
talked to women, farmers, artisans and people they 
met on the road. On the second day, under the 
leadership of Mr. B. Rudramoorthy, observations 
were presented and ideas for programmes were 
discussed, especially with reference to available 
resources both within the villages and from without. 

One of the important facets of development is the 
introduction of appropriate types of technologies to the 
villages, built on the traditional, but increasing effi- 
ciency and profitability while increasing empolyment- 

Training is central to this process. Staff and 
volunteers must first learn about what this technology 
is and what might be available in the project area on 
which to build. 

Several journies have been undertaken to visit 
other programmes to learn what is being done. Visits 
to Allahabad Polytechnic, Centre for Studies in Rural 
Technology, Wardha, Bardoli, Gandhigram and 
Appropriate Technology Development Association, 
Lucknow, have been an important part of training. 
Several conferences on rural marketing and working 
with village artisans have also been attended. 

Soon staff and volunteers knew enough to begin 
to plan for training of the villagers in areas of their 
interest. 

Artisan Training 


The Rural Artisan Improvement Programme in 
Dharwad Taluka focusses its training on Artisans. 
Carpenters, blacksmiths, cobblers and potters have 
been sent to private training programmes to learn 
ways to improve their craft to make more products of 
a type that can compete with mass-produced products. 

Our first Training cum Production Centre for 
Leather Workers in the village of Garag was opened in 
June 1981 to train in the 
environment. 

In the Medleri cluster, the training has been 
supported through avariety of programmes, govern- 
mental and non-governmental. In the Dairy Pro- 
gramme, Krishi Vijnana Kendra of the University of 
Agricultural Science has been cooperating very 
well. Eleven boys were trained in animal health and 
artificial insemination. Nearly sixty women have been 
trained for two days in care of their dairy animals. 
Four women have beentrained to test milk for the 
dairy programme. 

The NTTF training programme and our training- 
cum-production centre for metal-working prepare boys 


the artisans village 


to open their own rural workshops. Through TRYSEM, 
the Mahila Mandal in Medleri trained 12 women in 
tailoring for six months. 

Plans are being made for training sheep workers, 
spinners, weavers, cobblers, farmers and others to 
increase their awareness and skills to increase self- 
sufficiency. 

The last training needed by all is both the most 
important and the most difficult. 

We must come to understand ourselves, 
strengths, our weaknesses, Our prejudices and areas of 


our 


openness. If change is to come about, we must first 
know what exists and each person should decide for 
himself or herself what is to be changed. Training in 
self-awareness has been part of our group dynamics 
and youth training camps. 

Good supervision is an on-going training in self- 
awareness, also. 


Responsibility for training of ourselves lies with 
each of-us villagers u:banites, staff and volunteers. 
Only those of us desiring to learn and grow can benefit. 


WITH BEST COMPLIMENTS FROM 


SIUDDHESHWAR OIL MILLS 


Manufacturers of: 


EDIBLE & NON-EDIBLE OILS 


P. B. No, 16, Goodshed Road, RANIBENNUR-581 115 
Dharwad Dist. Karnataka State 


TEL: “KABBURCO” 


Phone: 60, 160 PP 
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WITH BEST COMPLIMENTS FROM 


Sri Krishna Bhawan 
Lamington Road, HUBLI 
Phone: 2251-2252 


Ganesh Vilas 
Traffic Island, HUBLI 
Phone: 2251 EXT. 


Fiubli Woodlands 
Keshwapur, HUBL} 
Phone: 2246-4 Lines 


Woodlands Restaurant 
Poona-Bangalore Road, HUBLI] 
Phone: 5892 


Uchila Brothers 
Pharmaceuticals Distributors, HUBLI 


Phone: 
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Clockwise, from top : 
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Dr. Deshpande of Ranibennur and Dr. 
Nirmala Kesari of Davangere at inaugura- 
tion of Immunisation Camp, Medleri. 


Visit of Mr. Willem Scholten, Project 
Officer of HIVOS, Netherlands. 


A sessiou at Mahila Mandal, Medleri. 


At aTraining Programme for staff anc 
volunteers (April 1981). 


A Dermatological Camp, Medleri. 
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Clockwise, from top : 


1. IDS Staff at Medleri. 
2. IDS Staff at Dharwad. 


3. Doctors and volunteers at the 
Dental Camp conducted at 
Medleri by Hubli Dental] 


Association. 


mr HT ENE Pe PHP 
Ne 


Ns 


Sect 


ne eta 


Nera whatiwnuheaetad 


Clockwise, from top : 


5. 


Bench-mark Survey Team. 
Trainees at Tailoring Training Class, Medleri. 


Sri S. B. Polisgowdar, Sri Sharad Gurjar and Sri 
G. Nagaraju (Chairman, Karnataka Leather Industries 
Development Corporation) at IDS Leather Training 
Centre, Garag. i 


Planting of a Sapling at Medleri by the Students of 
Agricultural College, Dharwad. 


Students of the Dept. of Social‘Work, Karnatak Uni- 
versity, with Dr. Bidarakopp, Head of the Dept., at the 
Camp held at Medleri. 
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Clockwise, from top: 


School teachers of Medleri planning for the Immunisation Camp. 

Sri Madhu Hashilkar(from IDS-US)at a Dharwad Working Group Meeting. 
Doctors from Ranibennur at inauguration of IDS Health Centre, Medleri. 
Balwadi, Medleri. 

Mr. George Willoughby of the Movement for New Society, Philadelphia, 
USA, at Medleri during a Training Camp. 

Students of College of Home Science, Dharwad, with Principal Dr. Leela 
Phadnis, during a Nutrition Survey Camp at Medleri. 


RURAL ARTISANS - IDS APPROACH FOR THEIR DEVELOPMENT 


Introduction 


Rural Artisans have played a very important role in 
the productive activity of the villages since the ancient 
times. While agriculture was the mainstay of the 
village economy, the artisans fulfilled most of the day- 
to-day needs of the people. They subserved the needs 
of agriculture by producing and repairing agricultural 
implements. Agricultural produce was converted by 
them into usable commodities like cloth, oil etc., for 
local use as well as for export to the urban areas. The 
contribution of the artisans in maintaining a self-reliant 
economy of the village was very significant. 


Technological inventions lead to _ increasing 
mechanisation of productive activity. Production 
started getting centralised in urban areas; more and 
more sophisticated machinery was increasingly being 
used for mass production of goods for large markets. 
These mass-produced goods were cheaper and finer 
than the ones produced by traditional artisans. With 
improvement in communication and transport the 
machine-made goods entered the rural market also. 
Besides, the organised industries captured the raw 
material banks. The impoverished artisans started 
migrating to either the agricultural sector as labourers 
or to the industrialised urban areas in search of 
livelihood. This created its own problems like 
increased pressure on agricultural land and urban 
congestion. The number of village artisans which 
{formed 18% of the rural population in 1901 dwindled 
to 7% by 1971.* 

Rural artisan, particularly in Karnataka, is regarded 
as the backbone of the society. The products of the 
rural artisans are essential for many of the social, 
religious and economic activities of the village. But, 
today these artisans are facing the fate of By netion 
because of many problems. If the situation persists 
the number of artisans in the vil:ages is bound to 
decrease further in years and decades to come. The 
artisans belonging to certain trades may disappear 
completely from the scene. 


The Beginning 

Dharwad Taluka which is in the Dharwad District 
of Northern Karnataka has a sizable population of rural 
artisans. Naiural resources of the Taluka = are 
conducive to the development of many artisan trades. 


ic . 
*% Source: “The Development of an Appropriate Technology fcr 
Decentralised Pottery Industry in Rural India’’ by M.K. Garg. 


But, what is true with their counterparts elsewhere is 
also true with artisans in Dharwad Taluka. When IDS 
was ina rudimentary” stage in 1979, volunteers and 
other well-wishers thought of undertaking a programme 
in Dharwad Taluka that could improve the lot of rural 
artisans. This is how IDS ‘Rural Artisan Improvement 
Programme in Dharwad Taluka’ came into being from 
January 1980. 

The project was initiated in collaboration with 
Dharwad Taluka Seva Sangh, which is a voluntary 
Organisation working in Dharwad taluka for the last 22 
years. DTSS has done pioneering work in the field 
of Khadi and Village Industries in Dharwad Taluka. It 
has been working in about twenty villages in the 
Taluka and is running Khadi spinning and weaving 
units, carpentry units, fibre Industries and Oil Ghani. 

Our Project is based on a survey of ‘Socio- 
Economic Conditions of Artisans in Dharwad Taluka’ 
conducted under the joint sponsorship of Dharwad 
Taluka Seva Sangh and Gandhi Peace Foundation. The 
survey has brought to light that there are 1,519 
families of artisans of 17 different trades, Artisans 
formed 6.5 percent of the population. The study also 
revealed that 85% of the artisans were below poverty 
line, about 79% of them could not get continuous work 
in their own trade and had to depend on agricultural 
labour for supplementing their income. They work 
farmers On a system called ‘AYA’ ** and return for their 
skilled work was poor. They continue to use age-old 
methods of production, they havs the traditional skills 


ingrained in them. They had difficulties in marketing 
products profitably. 


Based on the findings of the survey, the project 
has the following objectives: 


a) to help the artisans in procuring raw meterial and 
working capital. 

b) to expose artisans to new tools, techniques and 
products. 

C) 


to assist them in marketing the products profitably, 
HIVOS, afunding agency from Netherlands interes- 
ted in the upliftment of the village poor; are funding 
the project. Sri M. 8. Hasalkar is working as the 
Project Officer since inception of the project. 

To guide the staff working on the project in 


planning and implementation of the project activities, a 


OL LLL LLL LL LLL L LLL LL LLL LL TID = LT 
** AYA: Artisans work for farmers in repairing and making 
agricultural implements for the whole year and get certain 
quantity of food grain as return during harvests, 
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panel of fifteen members was formed as soon as the 
Artisan Project was envisaged in the year 1980. 


All 
the members are experts either in the field of 
Technology, Management, Research or Rural 


Development and they work ina voluntary capacity. 
The committee meets once in a month to review the 
Progress in that particular month and plan for furture. 

In the initial phase, visits were made by the Project 
Staff and volunteers to many parts of the country, to 
Study the activities of other organisations who have 
undertaken similar work. Workers and volunteers also 
Studied from the available literature, the work done by 
various groups across the country in the field of village 
industries. 

To understand the working methods of artisans, 
their problems and then to find out better approaches 
frequent visits were made to the villages by staff and 
volunteers. 

Target Group and Area of Operation 

Our aim was to work in Dharwad Taluka with four 
groups’ of artisans: Leather Workers, Carpenters, 
Blacksmiths, and Potters. We selected these as our 
target groups because they are more in number than 
others. Though there are 115 villages in Dharwad 
Taluka, looking at existing facilities in the villages, 
mangement and financial position, it was decided to 
work in two clusters of villages. From where should 
we start was a problem. However, two central 
villages, Mugad and Garag, were selected for our 
preliminary work and then based on our experience it 
was decided 10 extend the activities to the surrounding 
villages. 

In five-year period of the project it is planned to 
cover 32 villages, 15 villages in Mugad cluster and 
17 villages in Garag cluster. The villages are within 
the radius of about seven kilometres from two 
central villages. While there is a concentration of 
potters in Mugad cluster, there is a large number of 
leatt.er workers, cerpenters and blacksmiths in the 
Garag cluster. 

Project Approach 

Artisans have problems like procurement of raw 
material, marketing of the products and lack of 
technical know-how. Many in the post-independence 
period made efforts and are still trying for the 
development of artisans. But the progress is neligible. 
What might be the reason? IDS gave some thought to 
it and after observation what we came to know is, 
artisans are facing fate of extinction not because of 
raw material, finance and marketing, the crux of the 
problem is lack of self-confidence and exposure to the 


Appropriate Technology. We believe that artisans 
will become self-reliant and enter the mainstream of 
development if the idea of self-confidence is injected 
in them and they are trained in those techniques which 
can enable them to entertain the local demand for the 
products. 


We discuss with artisans about the importance of 
development, their role etc, We make the pioneers in 
rural development and other master craftsmen, who 
have grown on their own initiative, share their 
experience with artisans. Artisans will be taken to 
the places where such experiments have proved 
successful. This will lead to developing a ray of hope ~ 
in them about their future. Technology which is 
useful for our artisans has been developed in many 
places of the country. But this generated technology 
has not flown down to the villages. IDS in Dharwad 
Taluka is playing the role of promoter of technology 
from the place of generation to the place of 
application. 


To train the rural artisans, IDS planned to develop 
infrastructural facility in the villages. We are 
establishing Training-cum-Production Centres in the 
Central Villages where artisans selected from different 
artisan communities will be trained in new tools’ 
techniques and products. 


Activities 

The field workers made frequent visits to the 
various artisans in the chosen clusters of villages. 
This helped us to improve our understanding about 
the working method of the artisans and their problems. 
Rapport was built up between IDS and these artisans. 


It was soon realised that the artisans needed 
training in using new tools and techniques. Unless 
the quality of their products was improved it would 
be difficult to market their products profitably. It was 
no easy task to convince the artisans that they had to 
modify their age-old methods and learn new skills. 
IDS arranged visits for the artisans to some centres 
where they could see improved methods of working 
and production of quality goods. Though this 
exposure helped them to understand the need for 
training, they were reluctant to leave their villages and 
go to adistant place for training. We managed to 
select a few youngsters from the families of potters, 
carpenters and leather workers and send them for 
training. At present two young carpenters and two 
potters are undergoing training at J.S.S. Janata Wood 
Arts, Dharwad, and Khanapur Pottery Institute 
respectively. 
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FOR QUALITY AND RELIABLE ELECTRIC 
MOTOR REWINDING ALWAYS CONTACT 


RIVIRAJS WINDERS 


Plot No. 53, Sawarkar Society 
Sahakarnagar No. 2 
PUNE-411 009 


TEL. No. 30351 


WITH BEST COMPLIMENTS FROM 


REACH (CARGO MOVERS) 


(Fleet Owners and Transport Contractors) 
HAZARE BUILDING, DAPODI 
PUNE-411 012 


Head Office 
P-8 Hide Lane 
CALCUTTA-700 073 


Branches : 
BOMBAY—DURGAPUR— HYDERABAD 
INDORE—JAMSHEDPUR—-MADRAS—RANCH} 


FULL TRUCK LOADS ACCEPTED FOR ALL OVER INDIA 
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Three leather workers are undergoing at K-Footwear 
Centre, Belgaum, under the supervision of Sri 
Narayanrao, an experienced master craftsman. Sri 
Narayanrao was an ordinary leather worker once, but 
got himself trained at different centres in the country 
and has risen in life on his own initiative. 

We have been working closely with the government 
development programme meant for rural artisans. 
TRYSEM scheme of the government has been very 
helpful in sending the artisans for training and giving 
them stipend. 

During our efforts to inject in the artisan 
community the idea of new tools and techniques and 
the need for training in modern methods, we came to 
understand the difficulties of the artisans. They were 
already working and earning some income on which 
the family depended. Who would look after the 
welfare of the families if they left their village and 
went away for training? Besides, if the artisans were 
located in different centres it would be difficult for 
IDS to supervise their training. So it was decided 
that Training-cum-Production Centres should be 
established in the central villages. Two such Training- 
cum-Production Centres, one for leather workers and 
the other for carpenters aiid blacksmiths, have been 
planned. 

The first Training-cum-Production Centre meant 
for the leather workers was inaugurated in Garag on 
21st June 1981 by Sri W.S.C. Haevard, Director, Small 
Industries Service Institute, Hubli. Four leather 
workers from Garag cluster are undergoing training in 
this centre. Preparatory work is being made to start 
a Training-cum-Production Centre for carpenters and 
blacksmiths in Garag in the last quarter of the year. 


The village artisans must be able to satisfy all the 
local needs so that there is no need to import articles 
from the urban areas. Intheir spare time they can 
produce goods needed in the nearby urban centres. 
What are the local needs? What are the products that 
can be produced for the urban market? We are 
expecting to find answers to these questions froma 
market survey which Prof. C. B. Tigadi of the Kousali 
Institute of Management is conducting with the help 
of his colleagues. Identification of the products to be 
made will elso give proper direction to the training 
process. After one year’s training these artisans will 
work on the production side at the centre. They will 
also help in the training of new trainees in the second 
year and at the same time learn managment . aspects of 
their trade. After two years they will be helped to 
set up their own individual units. 


With respect to potters in Mugad cluster of 
villages, we have been making efforts to reactivise 
their co-operative society which has been defunct for 
many years. Our field staff is helping them in 
maintaining the accounts and records in a proper form. 
One of the difficult problems of the potters was 
obtaining firewood which is an impcrtant raw material 


for them. We have been able to help them in getting 
an assured supply of firewood through Forest 
Department. The cost of the firewood supplied by 


forest department is such that potters can ill afford to 
purchase. Hence, reinforced efforts are being made to 
reduce the cost of the firewood. Weare also trying 
to obtain a place in Dharwad for marketing their 
products and avoid the middlemen inthe channel of 
marketing. 


A demontsration cum training programme for the 
potters was organised in Mugad in December and 
January 1981. This helped to expose the potters to 
new products and techniques. 


When the young potters, who are at present under 
training in Khanapur Pottery Institute, return to Mugad, 
IDS will help and guide them in setting up their own 
individual units. It is hoped that they will be able to 
introduce new products and techniques to the other 
potters also. 


During one of our visits to Garag village, we came 
across a blind man who had undergone training in 
trades like cane work, candle making, handling of 
musical instruments, etc. He had no opportunity to 
use his skills productively and was languishing in the 
village. Karnatak University, Dharwad, was in need 
of a person to do cane work. So, he has been 
absorbed in the cane works section of Karnatak 
University as atemporary measure. Later we hope to 
use his services to impart his skills to other artisans in 
the village. 


There was atime when leather tanned in Garag 
was well known for its quality. There was a Tanners 
Co-operative Society which was active. For various 
reasons the society became inactive and most of the 
tanners migrated to Dharwad. Now there are only 
two families of tanners in Garag and they too have 
become agricultural labourers; one of them continues to 
do tanning occasionally. We are trying to help this 
individual to set up his own unit. If he is gainfully 
engaged in his own profession the others who have 
migrated to the urban areas May also return to their 
village. 
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Collaboration with Other Agencies 

Government is a close partner in all our activities 
particularly in training programmes. Drought Prone 
Area Project (DPAP), District Industries Centre (DIC), 
Small Industries Service Institute (S.1.S.1.), and Block 
Development Office are a few governmental agencies 
who are already involved in our activity. DPAP, DIC 
and Block Development office are financially assisting 
us in training the artisans, whereas the S.iS.I. is 
rendering the technical guidance in setting up the 
Training-cum-Production Centres. 


In addition, rapport is .also established with 
independent organisations and training institutes, like 
Karnataka State Khadi & Village Industries Board, 
Nettur Technical Training Foundation, Dharwad, Janata 


Sikshana Samiti, Dharwad, Charmalaya, Athani and 
Central Village Pottery Institute, Khanapur. 
They are also associated with us in training 


programme and giving assistance to the artisans to set 
up Individual units. 


Grams: "MANAYLUX” 


Elimination of Dependency 

IDS does not aim to work in the area for a longer 
period and make the artisans dependent on us. All our 
activities are geared towards making them independent. 
As it stands today we intend to work in the area for 
five years and during this period, we make efforts to 
organise the artisans on the basis of their trades. 
Artisan Co-operatives or service organisations will be 
formed and we expect these organisations or societies 
to replace IDS after certain period of time. To sum up, 
IDS will be there in the area for five years and it is 
hoped that the artisans in the project area will be able 
to be Self-reliant by then. 

Because of our intensive activities, at a certain 
Stage inthe planned period, when we feel that the 
artisans are entering the mainstream of development, 
IDS starts winding up its presence in aphased manner, 
handing over the ownership of the Training-cum- 
Production Centres and responsibility of working for 
welfare of their community to the Artisan Service 
Organisation. 


WITH BEST COMPLIMENTS FROM 


M/s Manay Wires and Metals 


11th Km., Hosur Road 
BANGALORE-550 068 


Phone: 567186 


Manufacturers of ‘VIENNAWELD’ WIREMESH 


Sole Selling Agents 


M/s Jain Trading Corporation 


No. 3, Shanthappa Lene 
BANGALORE-560 002 


WHERE TWO VISIONS MERGE INTO ONE 


P.M. KURUVILLA 


In 1959, a new experiment was launched in a 
remote place in Nettur in North Kerala: the 
establishment of a Training Centre in Tool and Die 
Making. This is a joint venture between the Swiss 
and their Indian counterpart. A few years later, in 
1964, the Nettur Technical Training Foundation, a 
Charitable Educational Trust, came 
Today the Foundation has four Training Centres 
financially supported by their Production Centres. 

The trade of Tool and Die Making is an essential 
vocational trade for the growth of industry. The 
NTTF Training Centres produce four-year trainees in 
Tool and Die Making, who are readily employed by 
industries. Some of them even set up their own 
industries. 

The Foundation, being aware of the fact that their 
activities are mostly urban-based, very much wanted 
to enter into rural development activities. After a 
great deal of thought, it was concluded that for any 
rural activity, the partnership of a rural development 
agency is required. It was at this juncture that NTTF 
came into contact with Ind.a Levelopment Service 
(International), end the partnership became a reality. 

India Development Service started its development 
activities in Charwad district with two of its major 
projects: the Artisan Project at the villages near 
Dharwad, at.d the Integrated Rural Development 
Project with its nucleus at the village of Medleri near 
Ranibennur. The Nettur Technical Training Foundation 
extended support to these projects from the Training 
Centre situated at Dharwad. 

NTTF sent a batch of their trainees for a camp at 
Medleri in April 1980. The trainees, under the 
guidance of their teachers, conducted a survey of the 
existing occupations in tha village. NTTF searched 
for new avenues in which it could be of help. The 
result of the survey was made available to IDS for 
follow-up. 

The result of the outcome of the survey was the 
setting up of the Rural Training cum Production Centre 


into existence. 


at Medleri. It is so planned that the trainess who 
come out of this Training Centre will form into groups 
and will set up a Rural Workshop which will be run and 
managed by them. This workshop will cater to the 
needs of the villages and will also take up job orders 
to have a steady cash flow from the urban to the rural 
areas. 

NTTF is providing the major portion of the finance, 
technical know-how and the training facilities. IDS 
takes over all the other responsibilities including the 
training for leadership and the training to inculcate 
zeal for developing the village socially and 
economically. They keep the trainees very closely 
associated with their activities and make them partake 
in them to the extent possible. 

The most important contribution of IDS to NTTF 
is the opportunity given by them to expose the NTTF 
trainees to the basic problems of the village youth 
who are socially and economically underprivileged. 
This, to a great extent, helps to build up social 
consciousness inthe minds of the urban youth as 
represented by the NTTF trainees. 

The second NT TF Camp was conducted in February 
1981, where a new experiment was tried. A group of — 
boys from the age-group of 12-16 years who had 
never gone to school were given exposure to the use 
of hand-tools in making useful articles which can be 
marketed. The outcome of this experiment is the idea 
of starting a new type of schooling system: a four-year 
course in Functional Literacy and Vocational Training. 
The vocational training should be such that it will give 
an occupation which the trainees can pursue at the 
village itself. 

IDS is mobilising experts to work out the details 
regarding the running of this school, NTTF, on the 
other hand, is insearch of new methodology to be used 
for teaching at this school. The type of vocational 
training to be given is being analysed. The time is 
not far away when the visions that NTTF and IDS 
have, will merge into one reality. 


Societies where people go hungry are often characterized by inequality in control 


over food producing resources. 
of these resources. Thus, in highly 


inequalities’? thwart food production and distort its use. 


The result is both underutilization and the misutilization 
stratified societies, built-in ‘‘inffieciences and 


The real potential for food 


production can only be achieved in societies where the people exert democratic control 


over food producing resources. 
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—IUNS Workshop Paper: ‘‘Who Is Ignorant?’’ 
{FDA Dossier 25, Sept.-Oct. 1981 
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WITH BEST COMPLIMENTS FROM 


Shree Krishna Cast Iron & Brass Works 


Old Junction Station Road 
SURENDRANAGAR-363 001 ( Gujarat ) 
Grams: HORSE Phone Office: 227 
Resi: 872 


Manufacturers and Exporters : 


Best quality top rollers in all designs and descriptions for spinning ring 
frames, speed frames, draw frames, inter slubbing, roving frames, jockey 
pulleys, bottom flutted roller bearings, multipurpose industrial bearings, 
winding bearings, water pump bearings, industrial needle rollers etc. 


( Silver Shield winners for import substitution of bottom roller buarings ) 


WITH BEST COMPLIMENTS FROM 


M/s. RANPUR INDUSTRIES 


RANPUR-363610 


( Ahmedabad Dist. ) 


Manufacturers of : 
Textile Machinery Spares 


Grams: MAXSPIN 
Phone Office: 985 


Resi: 2] 


MARKETING STRATEGY FOR RURAL PRODUCTS 


G. D. JINAGOUDA 


The location of the centre of gravity of wealth in 
urban and metropolitan cities is the main cause of 
imbalance in economy of rural areas of our country. 
It is beyond doubt that unless this centre of gravity is 
shifted towards rural areas, rural development would 
remain the dream of not only the rural people but also 
integrated rural development projects. 


More than half the basic needs of man and animal 
are derived from agricultural products from rural areas. 
However, these products ere relentlessly moved to 
urban areas, converted into finished products, and 
sold back to the original place. Examples may be 
cited of innumerable item such as textiles, vegetable 
oils, animal fodder, confectioneries, footwears and 
other leather articles, cigarettes and beedis, canned 
fruits and juice, woollen-rugs and carpets, rubber 
products, gum, paper products, etc. 


All these finished products derive their basic raw 
material from rural areas, hence should have been 
produced in rural areas andthe balance of payment 
maintained for other inevitable needs coming from 
urban areas. 


lf one thinks about this with a business mind, it 
is alarming to note that cost ratio of raw material to 
finished products will be somewhere around 1: 5. 
Considering two-fifths of the value as a common cost 
of raw material and depreciation of machineries, the 
remaining three-fifths cost is towards transportation, 
labour and selling expenses. The latter three-fifth 
cost should have seen the main income for rural areas 
in a sound economy. 


An Interim Strategy 


In view of this, first of all government should take 
steps to halt the setting up of any industry based on 
rural raw material mantioned above in urban and 
metropolitian areas, and should not allow expansion 
of existing units. However, even if government acts 


promptly in this direction and arrest the growth of 


urban units, it would take at least a few decades to 
shift this centre of cravity towards rural areas. 


But a quick remedy for the immediate future 
seems to lie in arresting the middle men’s profit in 
se.iing the basic raw material to the consumer. The 
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basic raw materials may be categorised into (A) food- 
grains, gur, potato and spices, (B) milk and milk 
products like butter and ghee, (C) oil-seeds, cotton, 
tobacco and raw wool, (D) fruits and green vegetables, 
(E) leather, woodlogs, pottery, etc. 


The quarter century old concept of agricultural 
co-operative and marketing societies seems to have 
made little progress and has had little impact, and that 
only in afew clusters of areas inthe country. This 
pragmatic concept needs to be spreads veryvigorously 
in order to provide its advantages to rural population 
over the present fast-growing exploitation of them by 
a handful of urban middle men. 


Marketing 


Therefore, it iS imperative that a creative-minded 
management should form the co-operative marketing 
societies in reaching their commodities to big cities, 
so that both producers and consumers get the 
maximum advantage of the price ccnsistent with 
quality, avoiding the middie men who not only inflate 
the prices but also adulterate the goods. — 


Group ‘A’ commodities mentioned above should be 
stored in government warehouses which are already 
provided so as to avoidloss due to dampness, pests, 
etc., and exported to urban areas andto other states 
where there is shortage of the particular commodity. 


Group ‘B’ commodities: Bottled milk should be 
sold in neighbouring cities and pasteurised butter may 
even be sent to leading hotels by entering into contract 
with them on the basis of seasonal rates. 


Group ‘C’: These commodities should be sold 
direct to oil-mills, textile units, and cigarette and beedi 
manufacturers directly, as there are a limited number 
of known companies unlike in the area of household 
consumer goods. 


Group ‘D’: In this group, durable fruits including 
even tomatoes should be directly contracted for sale 
to canned juice and other food product manufacturers 
such as Kissan etc. A creative and dynamic marketing 
group should even explore the possibilities of exports 
to neighbouring countries. 


Group ‘E’ products like leather should be sold 
directly to footwear manufacturers, Other artisan 
products such as leather wallets, travellers and office- 
bags, wood-carvings, pottery articles and coir products 
should be sold to only organisations like Khadi and 
Village Industries Commission. 

The present situation is heavily biased in favour 
of the urban population comprising businessmen and 
industrial workers who are better off than village folk 
on account of comparatively better returns for their 


services, whereas the unfortunate farmer, in spite of 
heavier risks of uncertainty of his produce cue to 
irregular rain etc., is not able even to make both ends 
meet, for the simple season that there is no reasonable 
return for his input and efforts, leave aside the profit. 
Direct contact and exploration of new markets 
through co-operative societies, under guidance of 
registered societies like IDS, will uodoubtedly bring 
better returns and increase the purchasing power of the 


rural people. 


WITH BEST COMPLIMENTS FROM 


M/s. Kapoorchand C. Agarwal 


GENERAL MERCHANTS & COMMISSION AGENTS 


Post Box No. 13 


RANIBENNUR-581 115 (Dharwa? Dist.) 


(Southern Rly.) 
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WITH BEST COMPLIMENTS FROM 


Gliobe Industries 


227, Frare Road 
Near G.P. O. 
BOMBAY -400001 


BACK TO THE SOIL 


Dr. HM. MARULASIDDAIAH 


| was listening to the story of Dr. Parameshwara 
Rao of Andhra Pradesh who took initiative in 
establishing a rural development organisation, namely 
Bhagavatulu Charitable Trust (B.C.T.), and struggled 
very hard to give a shape to the organisation and its 
programmes. Dr. Reo had studied both in India and 
in America, and secured his doctorate abroad, To the 
astonishment of his professor in America and to the 
shock of his relatives in India, Dr. Rao, instead of 
accepting some highly remunerative and prestigeous 
position in some Institute of higher education in India, 
decided to stay in the villages and work with the 
villagers for total development of his people. He has 
struggled for quite some time in efforts to convince 
even his close relatives and friends about 
inevitability of the enlightened people’s involvement 
in rural deveiopment. 


The Explorers 

While | was listening to Dr. Parameshwara Rao, 
Mr. S.R. Hiremath of Karnataka figured in my mind. 
Mr. Hiremath, who was born in a small village in 
Karnataka, studied engineering, went to America to 
acquire higher degrees in management, started working 
there itself. While he was studying there and getting 
acquainted with American culture, particularly the 
achievement-oriented attitudes of the Americans, he 
wondered why India could not achieve’ the 
development targets in spite of So many development 
plans and declarations of determination to establish a 
welfare state. Though he married an America-trained 
social worker and had ason anda daughter, and had 
a highly remunerative career, he decided to return to 
India and to stay in backward villages and to work for 
their development. With the intention of mobilising 
international support—both financial and moral—for 
rural development in India, he worked for the founding 
of India Development Service(1DS)and created in the 
minds of the enlightened a favourable attitude towards 
India’s development. He returned to India along with 
his wife and children, studied various development 
projects by going round India, held Sian IOUS with 
intellectuals, educationists, politicians, Busing semen, 
bankers, journalists and various other professionals 
that he could manage to meet. After making certain 
exploratory visits in Karnataka, he and his team chose 


the wiedlen cluster of villages in Ranibennur Taluk, 
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the 


Dharwad District, and settled down there for taking up 
development programmes. 

Dr. Rao of Andhra Pradesh and Mr. Hiremath of 
Karnataka stand before my mind as symbols of spirits 
awakened to the need of the hour, that is, the total 
development of the Indian subcontinent. 

Needs of Developing Countries 


The developing countries, by and large, have - 
declared their aspirations to build themselves into 
democratic socialist societies which is possible only 
when radical social changes are effected and the 
people at large get involved in the process of 
development. The development process involves the 
identification of the basic needs of the people, and 
designing as also implementing development plans. 
The basic needs of the people of these countries are 
clear as daylight. As Professor Gore has identified, 
the developing countries have these basic needs: 
gainful employment, removal of poverty, purposeful 
educational programmes, preventive health services, 
population control, etc. ! 

Though the concept of needs is relative, certain 
physical and social needs become basic for human 
beings to lead a tolerably happy life. The term ‘basic’, 
as Prof. Gore considers, “‘recongnises a certain 
primacy and immediacy of certain needs, it presumes a 
certain distinction between the short-range and the 
long-range perspectives in the fulfilment of various 
needs. It assumes that the developmental process is 
gradual and one that widens in scope and gains in 
tempo at later stages in the time-sequence. In terms of 
this perspective, there are certain needs which must be 
met here and now and others which can be met later 
when greater resources have been generated.’”2 
Need for Structural Change 


Social development which subsumes - rural 
development is to be distinguished from the concept 
of social welfare as it is aiming at a total change 
brought about asa result of conscious and deliberate 
intervention with the instruments of policy and 
planning. In the words of P. D. Kulkarni, “Social 


1. See M.S. Gore, ‘Basic Social Needs and Social Development’, 
in “Social Work For Social Development’’, a Special Number 
of Rajasthan Journal of Social Work, Udaipur School of 
Social Work, Udaipur, 1978. 

ibid., pp. 20-21. 
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WITH BEST COMPLIMENTS FROM 


WIRANSIA STE Ei. 


524/1-2, Ganj Peth 
Opp. Sonmarg Theatre 
PUNE-411002 


WITH BEST COMPLIMENTS FROM 


BOMBAY MACHINERY AND INSTRUMENTS CORPORATION 


Manufacturers of Precision Laboratory Glasswares and 
Industrial Furnaces — Manufacturers’ Representatives 


79, Bail Bazar 
Kurla, BOMBA Y-400 070 


Telephone: 675088 
Cable: “RICHFIELD” Bombay-400 070 
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Development is a process that seeks to recreate a 
System which opens up fountainsprings of life-force 
operating both in individuals and in the community. 
It leaves behind the conventional concept of 
‘adjustement’ of the individual to a given situation, 
but tries to create a new and more congenial situation 
which can make a progressive equilibrium between 
the individual and community possible. The new 


situation may comprise a new set of values, attitudes 
and practices 


and different, more suitable and 
efficacious “institutions”, that is, structures and 
organisations, to translate those values into 


practice.’”3 
Some Questions 


While imagining the enormous task of creating 
a new system inthe olace of traditional hierarchical 
structures and to meet the basic needs, certain 
fundamental questions arise in our minds. Who could 
be the proper persons or institutions that could take 
up this onerous task? Could governmental organisations 
achieve the ends or non-governmental ones? Who 
could give leadership to the movement of bringing 
about radical changes? Those who are western- 
educated or those educated only in India? Could 
organisations such as IDS and BCT, which are found 


3. P.D. Kulkarni, ‘Concept of Social Development’ in ‘Social 
Work for Social Development,’ a special number of Rajasthan 
Journal of Social Work, Udaipur School of Social Work, 
Udaipur, 1978. 


operating in different parts of India, really make a dent 
in the area of development as they are very few in 
number and mostly not very well organised and 
meagrely supported? 
Role of Intelligentsia 

My aim is not to answer all or any of these quest-— 
tions, but to pose them before enlightened readers 
who are likely to get interested in the constructive 
programmes, and also before those who are, by and 
large, apathetic towards the pathological conditions of 
India. This brings us to the role of the educated in the 
developmental programmes as | consider that the 
problem of non-participation of the general mass is not 
as serious as that of the apathy that the elite have 
towards the basic needs and Serious social problems 
that ndia has been suffering from for centuries. 
Though | am not a pessimist, | feel that unless and 
until the enlightened or the intelligentsia associate 
themselves with developmental programmes, there is 
no possibility of establishing democratic socialism in 
india. 


Back to the Village 

Gandhiji was right when he called upon the 
awakened to return to the villages to work so as to 
create an atmosphere in which benefits of development 
would filter down to the villages. Gandhiji iseven now 
right. This is what | have learnt from the experiments 
that Parameshwara Raos and Hiremaths have under- 
taken in the area of rural development. 


WITH BEST COMPLIMENTS FROM 


AMBIKA STEEL 


MIDC Road, Pimpri 
POONA-411 018 


CORPORATION 
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Let New India Arise 


‘¢ Let new India arise out of the peasants’ 

cottage, grasping the plough: | 

Out of the huts of the fishermen, the 

cobbler and the sweeper. . 


Let her spring from the grocers shcp, 
from beside the oven of the fritter- 
seller. 


Let her emanate from the factory, from 
marts and from markets. Let her emerge 
from groves and forests, fr_m hills and 
mountains ” 


—Vivekananda 


SYNDICATE BANK 


Where Service is a Way of Life 
Head Office: Manipal-576 119 
(Karnataka State) 


WITH BEST COMPLIMENTS FROM 


VH ENGINEERS 


-Mar.ufacturers of: | 


Chemical Equipments, Pressure Vussels, Agitators, 
Tanks, Chimneys, Sound-Proof Doors, Sheet Metal 
Ducti:.g, Humidification Accessories, Perforated 
Dye-Beams, Gratings. etc. 


| Works : 
5, Mahendra Mansion Harichand Mill Compound 
14, Sarojini Road L. B. Shastry Marg 
Vile Parle (West) Vikhro'y 
BOMBAY-400 0:6' ~ ; bt BOMBAY-400 079 


PHONES: 
Office : 258158, Works: 581952. Resi.: 560170 
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VISITORS AND 


During our working in the villages in Dharwad 
District, many people from various places in India and 
from around the world have visited with us and 
Participated in our work. 


Some have come for a few hours. some a few 
days, and two for several months. 

No attempt will be made to list them all, but our 
thanks go to all of them for their support and interest. 
A few, who have come farthest and stayed longest, are 
listed below. 

James Brenner—A student from the USA who 
was with us, off and on, from October 1979— May 
1980. He visited other groups in India and brought 
back their experiences to us and helped in our ongoing 
work in these preliminary stages. 

Gopi Krishna—A student from the Tata Institute 
of Social Sciences, spent a six-week holiday with us in 
May-July 1980. He was deeply invOivee in our early 
work in the villages. 

Christopne: baker—An English engineer interested 
in appropriate technology, spent about a month with us 
in eariy 1981, working with our Rural I'ndustry 
Programme and Artisar. Programme. / 

Prem Dihal—A student v1 Pharmacy from South 
America, studying in Holland. He spent two weeks in 


THE CATALYTIC PROCESS 


A new era in the devclopr.ent debate has begun. 
socio-economic and political c.imates have spawned a generation of new ideas, new needs and 
Developr.cnt, in real human terms, increasingly requires a participatory 
process that brings with it fresh and bigger audiences. The forum for dialogue must move 
outside the walls of the conference halls to living rooms, street corners, fields, schools, work 
and recreation areas—wherever people are and wherevér they are particularly affected by the 
malaise of poverty and under-developmei.t. People will be the epicentre of a new approach to 


new participants. 


development. 


VOLUNTEERS 


Medleri reviewing the packaging and storage of 
medicines. After his return, he sent a helpful report 
about how to improve the system inthe IDS Health 
Centre. 


Nick Ray—A yourg volunteer from England, spent 
5 months with usin Medleri. He assisted with all 
types of work, and made a report on educational 
programmes going On in other areas. 


In addition to these longer term volunteers, visitors 
have come from groups supporting us in the USA. Those 
visiting the project area include Sham Dabadghao, 
Madhu and Jyothi Hashilkar and Joyce Allen. 


Visitors have come from Switzerland, France, 
Mexico, Australia, Germany, United States and Hollar.d. 


Government Officials, including R.A. Naik, 
Development Commissioner, and P. K. Patil, State 
Librarian, have visited. Their visits have helped raise 
awareness about the needs of tiie villages and the role 
that voluntary organisations and the villagers can p!ay 
in the process. 


Development is an ongoing process and the 
participation of people from all walks of life and al} 
places is helpful in this global effort. 


Changing geopolitical maps and new 


\d 


—Compass, Newsle‘ter of the 
Society for International Development, 
May-Sept. 1981 


WITH BEST COMPLIMENTS FROM 


DYNAMIC RUBBER AND PLASTIC PRIVATE LTD. 


78, Whitefield Road 
Mahadevapura Post 
BANGALORE-560 048 


Manufacturers of : 


THUT Footwear 
THUT Microcellular Rubber Sheets 
Nynamic Easy Hider Cycle Tyres 
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With Best Wishes from With Best Wishes from 


YADAWAD LIME & CHEMICALS P. B. VERNEKAR 


YADAWAD. Taluk : Gokak JEWELLERS 
Phone: 34 


H.O.: BELGAUM 


Tel : 23067 H.O.: Doddapet Branch: Mandipet 
DAVANGERE - 577 001 

H. O. 3162 

Suppliers of Lime Stone, Dolomite Phone: B. O. 3457 
and Lime Resi. 4693 


WITH BEST WISHES FROM 


UNITED ENGINEERING WORKS 


Survey No.5, Keshav Nagar 
Mundhawa, PUNE-411 036 


We undertake all types of maintenance 
and machining works 


WITH BEST COMPLIMENTS FROM 
DESAI AND COMPANY. . 
HUBLI 


Bemoovs Yow Towa, Hon”, 
3038 
SIMososon go 


With best compliments from 


M/s. R. & L. Narasingasa Habib 


Bidi Manufacturers, Head Office : GADAG-582 101 


Dharwad Dist. Ka,nataka State 
Phones 
Gadag 8364 Ranibennur 172 
Hubli 3103 Bellary 2374 Tel: ‘BIDIKING‘ Pcst Box No. 64 
Koppal 387 Shirahatti 28 


WITH BEST COMPLIMENTS FROM 


Ashoka Emn2Zzinecers 


DESIGNERS, CONSULTANTS ANI) CONTRACTORS 
iD 
ELECTRICAL INSTALALTION & MACH:NE TOOLS MAINTENANCE 


Office : 


CONTINENTAL CHAMBERS 
KARVE ROAD 
POONA-411 004 


NE 


WITH BEST COMPLIMENTS FROM With best comp!:ments from 
M/s. Babulal K. Gupta & Sons (HITRADURGA BARIGALI & 60. 
Dealers: Merchants & Comision Agents 
INDIANOIL CORPORATION | P. B. No. 63, Holalkere Road, CHITRADURGA 


Branch: Challakeri 


| ~_* | Grams: ° MAHAJYOTHI Phone: 2685 
Prop: Prashant Lodge Phone: 201 


Poona-Bangalore Road, RANEBENNUR 
M/s. BARIGALI TRADERS 


Merchants & Commission Agents 


; Market Yard, RANIBENNUR 
Dist. Dharwad Karnataka State : : 


Cable: AGARWAL _ Phone: Office186 |Grams: MAHAJYOTHI Phone: 324 


WITH BEST COMPLIMENTS FROM 
TEXSPIN ENG. & MEG. WORKS 


Shri Krishna Pant Nivas, First Floor 
13A, Dr. D. 0. Sathye Marg 
(Benham Hall Lane ) 
BROMBAY-400 004 


LAND BAN FE 
BRINGS 
PROGRESS AND PROSPERITY 


( 1) Total sanctions Rs. 244 Crores 
( 2) Agricultural Families benefited 5.13 lakhs 
( 3) Irrigation wells Financed 1.48 lakhs 
( 4) Irrigation pumpsets financed 0.60 lakhs 
( 5) Advances made under Minor Irrigation scheme 101 lakhs 
( 6) Additional area brought under Minor irrigation scheme 4.42 lakh areas 
(7) Land shaping in ayacuts of Major irrigation projects 3.32 lakh areas 
( 8) Area developed under Horticulture/Plantation scheme 85,000 acres 
(9) Tractors 3,700 
(10) Power tillers 760 
(11) Small Farmers benefited 2.40 lakhs 
(12) Amount advanced to Small Farmers 80.50 Crores 
(13) Assistance provided to weaker section under |.R.D. Progra.ame 94.72 lakhs 
(14) Tenants received assistance under Land Reforms scheme 60,000 Families 
(15) Loans sanctioned under L.R. Scheme (2.18 Crores 
(16) Total advances made during 1980-81 18.5 Crores 
S. B. Shankar B. Honnalingegowda B. K. Patal 
President Secretary Manoging Director 


THE KARNATAKA STATE CO-OPERATIVE 
LAND DEVELOPMENT BANK LIMITED. BANGALOXE-18 


VIJAY TRANSPORT CO. 
865931/32-863928 Grams: 
Daily Regular Service to Gujarat 
Fleet Owners and Transport Contractors 
99/101, Keshavji Naik Road. BOMBAY-400 009 


Phone: VIJAYFLEET 


THANA : Lu.s Wadi, Eastern Highway Road, 591107 
ANKLESHWAR :G.1.D.C. Industria! Estate sodown No.3 P.P. 490 
BARODA : N-rayan Bhavan. Bhisti Mohalla, 2697 
AHMEDABAD : Opp. Moti Hos. Panchkuva, 361015 
SURENDRANAGAb : College Road, 462 
THANGADRH : Station Road, Phone : 3 
RAJKOT : Mochi Bazar, 31112-23163 
JAMNAGAR : Nagnath Road, 4748 
SIHOR : Ganga Nivas, Station Road, 1] 
BHAVNAGAR : Lati Bazar, 7721-4638 
MAHUVA : Juna Darbargurh, 334 
BHUJ KUTCH : Bhid Bazar, 693 & 224 
GANDHIDH/.M-.UTCH : D-128, Jawahar Chowk. 2979 
MANDVI-KUTCH . Bunder Road, 163 
ANJAR-KUTCH : Ganga Bazar, 13 
MORVI: Opp. S.T. Stand, 2627 5! 


M-AHUVA : Makavana Building, Kuber Baug 
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WITH BEST COMPLIMENTS FF.OM 


KALLOLI ELECTRICALS With best compliments from 


Engineers & Contractors 


Raviwar Peth. GOKAK 


STOCKISTS of Crompton Greaves Ltd. AKAY INDUSTRIES 


Pumpsets, Stanfors. Tubes & Lamps 
and all kinds of Electrical Goods 


Ckr.emical Process 
Pumps and YValwes 


With Best Compliments from 


BOMBAY, DELHI 
MADRAS, CALCUTTA 


Shingenia Services 


Post Box 86 
Hubli - 58002) 
Karnataka 
Tool-Room Engineers & Manufacturers 
of Special Purpose Machines 
Phones: Works - 82892, Office - 60320 


“Dith best compliments from 


SAVITA WOOD INDUSTRIES 


Yantrapur P. O., Harihar 


Telegram: SAVITA Phone: pss ae 


Sole Prop.: M. P. KUMAR | 


- Manufacturers of : 


F urniture, OD) sre: OO: dois, Light 4 Heavy Daching Cases 
F or Drecision Machine Oools 


BOO. 
best 


; compliments 


fom 


Karnataka Mahila Udyog Trust 


Harihar 


WITH BEST COMPLIMENTS WITH BEST COMPLIMENTS 
! FROM FROM 
Grams: WOODSTOCK Shop. 39 & 169 
Phone = 
aaa Resi. 217 & 239 
Resi. 068 


I. K. Ballari and Brothers M/s. P. 6. Gupta & B. N. Channagoudar 


Timber Merchants & Forest Contractors General Merchants & Ccmmission Agents 


P. B. No. 26, Nehru Market 
P. B, Road, Ranebennur RANEBENNUR-58]1 115 


(Dist. Dharwad, Karnatak State) (Dist. Dharwar, Karnataka State) 


Oth “the ‘Semplimmerts of 7 


Pure water people in the world 


The Starit Water Treatment Co. Pvt. Ltd. 


Mahalaxmi Chambers Telephone: 367798 (2 Lines) 
22, Bhulabhai Desai Road Telegram : ORIBIRD 
BOMBAY-400 026 Telex : STARIT 011-3286 
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K. M. T. HOUSE 


WITH BEST COMPLIMENTS FROM 


KARNATAKA MAHARASHTRA TRANSPORT PVT. LD. 


REGISTERED OFFICE : 


206, KAZI SYED STREET 


BOMBAY-400 003 


BRANCHES 


Adoni 
Ahmedabad 
Anantpur 
Bangalore 
Belgaum 
Bellary 
Bhadravati 
Chitradurga 
Coimbatore 
Cuddapah 
Cochin 
Calicut 
Cannanore 
Davangere 
Erode 
Eanakulam 
Gangavati 
Guntaka! 
Harihar 
Hassan 
Hospet 
Hubli 
Hyderabad 


BOMBAY ADMINISTRATIVE 
BOOKING. & DELY. OFFICE: 
45/51, ESSAJI ST., VADGADI 


BOMBAY-400 003 


GRAMS: “SAFEREACH” 
PHONES: 328935-328936 
335159-335212 
PHONES: BRACHES PHONES: 
soe Ichalkaranji 2821 
372434 | Karur 1601 
2657] Madhavnagar P.P. 2070 
6003 10-6008 10 Madras 25275 
24381 Madurai 32358 
2486 Mettur Dam 333 
351 Mysore 24078 
598 Narol a sos 
26551 Nelamangala 38944 
2668 Prodattur 782 
68201 1 Raichur 8750 
16034 Rajapalayam 2126 
— Ranibennur 46 
3305 Renugunta = 
715906 Salem 5524 
37605 Secunderabad 7171828 
— Shimoga 2854 
Pee 262 Sivaxasi 1208 
427 Thana 502751 
— Tiruppur 20561 
8419 Trivandrum a 
ahd By Udamalpet 7195 
56918 © 


Please Contact Bangalore Admn. Office for all kinds of enquiries 


126/7, 2nd Floor, V Cross, 
Phone: 600310—6C60810 


Kalasipalayam New Extension, Bangalore-560 002 


Grams: ‘SAFEREACH’ 


——————— Tr —™ 
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WITH BEST COMPLIMENTS FROM 


M/s. AGRO ENGINEERS 


F-35, Road No. 4 
Vishwakarma 
Industrial Area 

JAIPUR-302 013 


WITH BEST COMPLIMENTS FROM 


KAMADHENU MEDICAL CENTRE 


Vijaya Road 
DHARWAD 
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WITH BEST COMPLIMENTS FROM 


Goku! Road, HUBLI-580 030 Sattur P.O. Unit No. Ill 
Karnataka (Dharwad Dist.) Sattur P.O. 
Gram: MYTOOL HUBLI Karnataka (Dharwar Dist.) 
Phone: 2321 & 2322 Phone: 80112 Karnataka 
Telex: 0865-208 80113 Phone: 80074 


Grams: MYTOOLS 


Telephone: 205, 206. 207 
Telex: 844-222-MKL IN 
Davangere: 4861/4862(STD) 


THE MYSORE AERDOSKAR LIMITED 


Yantrapur P. 0., HARIHAR-577 602 
( Karnataka - India ) 


Branch Factories at 


Manufacturers of : 


Cone Pulley Lathes, All Gear Head Lathes, Capstan & Turret Lathes, 
Chucking Auto Lathes, Copy Turning Lathes, High Speed Threading 
Machines, Plain & Angle Head Grinders, Crank Shaft Grinders, 
Hacksaws, Circular Saws, C. |. & S. G. |. Castings, Machine Tool 
Accessories such as Chucks, Copying Attachments, Turret Lathe 
Toolings, Unit Heads, Feed Units, etc. 


WITH BEST COMPLIMENTS FROM 


THE VIDYUT MOTORS PVT. LTD. 


264, Raja Ram Mohan Roy Road 
(Charni Road), Opp. Central Cinema 
GIRGAON, BOMBAY-400 004 


$s 
eran a 


M/s. PRESS PAB. COMBINE WELDING & MACHINERY WORKS 


75/A, Allabaksha Compound 
Ghorpadi 
PUNE-411 001 


WITH BEST COMPLIMENTS. FROM 


Ms. 8B. MM. BUILDERS 


(Engineers & Contractors) 


Plot No. 7, Shivaji Housing Society 
PUNE-411016 


Ensuring dependable 
energy sources 


Kirloskar Electric Company. A dynamic force providing dependable 
energy sources. For over three decades, the Company’s products 
have been an integral part of India’s progress — in generation, 
transmission, distribution and utilisation of electrical energy. 


Uninterrupted Power Supply System (UPS), Automatic-on-Mains 
Failure Sets, Motor Generator Sets, AC and DC Generators, High 
Frequency Machine Systems, Ground Power Units, Ward Leonard Sets 
and Diesel-driven Mobile Power Units, designed, manufactured and 
tested by Kirloskar Electric, meet the most exacting standards of the 
customers. Efficiently converting energy for marine, aeronautical 
and industrial applications. No wonder, quality-cunscious consulting 
engineers and users opt for Kirloskar Electric equipment. 


Kirloskar Electric is the only Indian manufacturer to supply UPS sets 
to the nation’s atomic power stations. Today, the need for these 
systems in many vital service and industrial establishments, is 

being met by the wide range offered by the Company. UTS systems 
are also manufactured to specific customer requirements. 


The quality and reliability of Kirloskar Electric equipment is 

endorsed by continuing orders from BARC Power Projects Division, 
Defence Establishments, Electricity Boards, Hospitals, Lighthouses, 
Shi, yards, Sate.lite and P&T Communication Centres and many others. 


Kirloskat Electric Company moves into the future with its tradition 
of serving the nation through tehcaological progres 


$$ eee 
OUR PRODUCTS RANGE 


AC Machines — Motors upto 2000 kW. DC Machines upto 1000 kW. 
AC Generators upto 1875 kVA, Machine Systems — UPS upto 

500 kVA; Ward Leonard Sets upto 500 kW; Machine Tool Drive 
Systems. Transformers upto 220 kV 50-:MVA and HV Testing Systems 
upto 1500 kV. Welding Equipment, Accessories and Systems upto 

900 amps. Defence Equipment — Power Sources and Electronic 
Control Systems for Industrial Drives. HF Induction Heaters, 
Induction Tube Welders — Povwer Sources and Systems. 


Se 
Converting energy for the millions 


Kirloskar Electric Co. Ltd. 


P. B. No. 5555, Banzalore-560 055 
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MPM is committed to paper. 
And meets the challenge. 


MPM's Rs. 140 crore expansion now forging into reality 


MPM, one of the oldest paper mills 
is fast becoming the largest — in one 
location, in the country. Nearing comple- 
tion is its ambitious venture on paper, the 
Rs. 140 crore expansion programme. 


Bhadravati has just now witnessed 
the high pitch activity of the erection and 
installation of the newsprint machinery, 
Best of brains from India and abroad are 
at work here, with tecnnology from 
Finland and equipment from world leaders 


Right now hundreds of MPM men are 
at work to complete the most modern 


Chipper House, Pulp Mill, Coal Handling 
system, Electrical Distribution system and 
a variety of intricate and sophisticated 
networks. Forestry development in 75,000 
acres in a phased plan is another challenge 
at hand. 


All to ensure that MPM will soon reel 
out the story of newsprint, writing, 
printing and packing paper. Adding, 
annually, to the national resources 75,000 
tonnes of newsprint and 37,000 tonnes of 
other varieties. Helping to narrow the 
supply-demand gap. 


Progress-the medium is paper 


a : APER MIS LIVITED 
Ly atl THE MYSORE PAPER Mills lly Bangalore 560 052. 


Creamwove, azurelaids, duplicating, bonds, printings, krafts, manilla, 


pulp boards and now — newsprint. 
CAS- MPM-80110 


aos ineethmmeneenae ie ae kml 
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WITH BEST COMPLIMENTS FROM 


ACCURATE ENGIVEERING COMPANY 


Manufacturers of : 


Ball, cylindrical, taper and needle roller bearings 
of very high precision and supplied under meticulous 
quality control. 


Works & Office : 


F-24, G.1.D.C. Estate, Vadal Road 
JUNAGADH-362 091 


Phone: 1352 


36 
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INTO AGRICULTURE & TRANSPORTATION 
MOTCORPAL 


FUEL INJECTION EQUIPMENT 


MOTORPAL Fuel Injection Equipment plays 
2 key role in agriculture, industry, transport and 
defence by contributing to the smooth and 
trouble-free running of. tractors, pump sets, 
generating sets, trucks, heavy earthmoving 
equipment and marine engines. 

Manufactured by K.S. Diesels in technical and 
financial collaboration with MOTOKOV of 
Czechoslovakia, MOTORPAL products enjoy.a 
rising demand, An increasing number of lead- 


ing manufacturers have opted for them as 
Original Equipment, while actual users specify 
them for replacements. That is why the name 
MOTORPAL is fast acquiring a leading position 
in domestic as well as export markets. 
MOTORPAL offers a wide range of Fuel 
Injection Equipment: Elements, Nozzles, Nozzle 
Holders, Delivery Valves, Single and Multi- 
cylinder Pumps, Nozzle Testers and Test 
Benches. 


i)‘ 
K.S. Diesels Limited 


REGD. OFFICE: 19/21 AMBALAL DOSHI MARG, BOMBAY 400023. PHONE: 272074 TELEX: 011-3629 GRAM: KEYESDIZEL 
WORKS: AJl INDUSTRIAL ESTATE, BHAVNAGAR ROAD, RAJKOT 360 003. 


iy 


30/1/76 


jie 


SGS/K 


With Best Compliments from 


AMCO BATTERIES LIMITED 


It Floor, Unity Buildings 
BANGALORE 560 002 


Manufacturers of ‘* AMCO POWER PLUS BATTERIES’’ 


With test ccmpliments from 


HOTEL VAISHALI 


F.C. ROAD, PUNE-411004 


WITH BEST COMPLIMENTS FROM 


NGEF LTD 


P.B. No. 3876, BANGALORE-560 038 


Manufacturers of : 


Distribution and Power Transformers upto 400 MVA 400 kV. 
Wide Range of Motors from 0.25 hp to 4500 hp 


High and Low Voltage Switchgear 
Silicon Diodes and high current rectifiers 


NGEF also undertakes TURNKEY ELECTRIFICATION 


SALES OFFICES AT : 


BANGALORE : 


P. B. No. 5190 
‘Chandra Kiran’ 

10-A, Kasturba Road 
BANGALORE-560 001 


MADRAS : 
PB. No=762 
Fagun Mansion 
19, Commander-in-Chief Road 
MADRAS-600 008 


SECUNDERABAD : 
P. B. No. 1648 
Chandralok Complex 
111, Sarojini Devi Road 
SECUNDERABAD-500 003 


BOMBAY: 
P. B. No. 6279 
Tieclcon House 


Haines Road, Mahalaxmi 
BOMBAY-400 011 


CALCUTTA: 


P. B. No. 9234 
7-B, Middleton Street 
CALCUTTA-700 071 
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AHMEDABAD: 


Metro Commercial Centre 
High Court Marg 
Navrangpur 
AHMEDABAD-380 009 


BHOPAL : 


P. B. No. 310 q 

S-11, Guru Teg Bahadur Complex 
Roshanpura 

Central T.T. Nagar 

BHOPAL-462 003 


NEW DELHI: 


P.B. No. 633 

Bank of Baroda Building 
(Fifth Floor) 

16, Parliament Street 
NEW DELHI-110 001 


KANPUR : 


B-10, Sarvodaya Nagar 
KANPUR-208 005 


PROJECT/EXPORT DIVISION : 


P. B. No. 3876 
BANGALORE-560 03g 


BEST 
COMPLIMENTS 
FROM 
Ss 


ral i ine 
MAFATLAL INDUSTRIES LTD. 

THE MAFATLAL FINE 
SPG. & MFG. CO. LTD. 


WITH BEST COMPLIMENTS FROM 


M/s Centaur Laboratories Private Limited 


Kumar Engineering Works Compound 
Kalina, Santacruz (East) 
BOMBAY - 400 029 
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There's always 
something beautiful 
In every woman. 
Priyadarshini gives it a shape. 


riya inis 
Traditional Silks, 
inted Silks, 


Priyadarshini 
Handloom House 

A unit of Karnataka Handioom 

Development Corporation Ltd. 

(A Government of Karnataka 

Undertaking) 


Social Action is a Beginning without an End — 


CANARA BANK 
73 YEARS 


CANARA BANK’s founder Shri A. Subba Rao Pai believed that a good Bank 
should be both the financial heart of the community anda catalyst to 
improve the common man’s lot. Alongside this philosophy was his love for 
education, also asocial cause. Through 75 years CANARA BANK. has 
sought to fulfil its founder's vision. 


Realising that welfare needs are too enormous to be surmounted at once, 
CANARA BANK planned and reviewed its involvement in social action, step 


by step. 


* The Golden Jubilee Education Fund established in 1956 to help students 
on means-cum-merit basis. 


* Summer placement and ‘Earn While You Learn’. schemes benefiting. 


thousands of students every year, all over. 

* CANARA BANK Relief and Welfare Society set up in 1962, to serve the 

~ needy and the handicapped. 

* A Foundling Home ‘Mathru Chaya’ to bring up orphans and abandoned 
children. 

* Community Service Complex ‘Seva Kshetra’ and the Elders Home for 
the Aged. 

* And now to mark the Platinum Jubilee, a Rural Development Trust to 
carry the philosophy of the founder, by dedicating it to the rural 
masses, 


To co-ordinate all these pioneering welfare activities, the Bank has a 
full-fledged Social Action Department. 


FOR CANARA BANK, INDEED, SUCTAL ACTION 15 A BEGINNING WITHOUT AN END 


Serving to Grow - Growing to Serve 


CANARA BANK 
1906-1981 


BEYOND INTERESTS A CONCERN 


“eaten 


Silvicrete 


|...marvel-lous | 


a product of 


Companies Ltd. 


_ service of national 
& international health 


' Providing the best medicines 
& health products, 
through rigid quality control. 


Supplying them economically. 


Developing new technologies and 
engaging in basic research. 


Relying mainly on indigenous resources 
and manufacturing many basic chemicals. 


Promoting nutrition and medical education. 


* 


‘ 


* 


G5 NEG HE evi 
LABORATORIES LTD. i 


§, ¥, ROAD, JOGESHWARI, BOMBAY 400 060 
BOMBAY * GHAZIABAD ¢ ROHA 


A TRUSTED NAME IN PHARMACEUTICALS 


white cement 


The Associated Cement 
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WITH BEST 
COMPLIMENTS 


FROM : 


SeSseSeSeSeSeSeseSeSedc Se 


iE 
M/s. PRECISION TOOLING SYSTEMS LIMITED, 


MANUFACTURERS OF : 


:. MICROBORE TOOLS, TOOLINGS IN TECHNICAL COLLABORATION 


WITH DEVLIEG MACHINE COMPANY, U.S.A. 


REGISTERED OFFICE & WORKS: 
POST :  SATTUR 


TALUK & DISTRICT ; DHARWAD 


3g ag ag 2G ag ag 26aga6g agagagagasgagasagag ag ageSasage5a5 25 eS a5e5e8 259525058525 35 2525agag asec a5agagasasages 


PIN CODE : 580 002 
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WITH BEST COMPLIMENTS FROM 


Excellent Engineering Corpn. 


5, G.I.D.C. Makarpura, BARODA-390 010 


Tel: 4887 Grams: ‘EXCEL’ Baroda 


Manufacturers of : “Excel” brand Thrust & Special Bearings 


Sales Office: 37A, Sarang Street, Bombay-400 003 VV; 
Tel.: 323985 /86, 320491 
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BHEL’s mighty efforts to meet the 
country’s multiple energy needs and their 
success is well known. What is new, 
however, is its three new units in 
Karnataka, each one of them worthy 
enough to carry on the BHEL magic. 


Control Equipment Division 

Control Equipment Division, 
incorporating REMCO, has a product 
_line-up that includes thyristor converters, 
semiconductor power devices, mono 
cryStaliine silicon, static excitation 
equipment and other power station 
electronic equipment, power capacitors 
and REMCO's traditional range of energy 
meters, water meters and electrolytic 
capacitors. Recently, CED made its 
spectacular entry into the space age, by 
taking up the manufacture of solar cells. 


Electroporcelains Division 
Electroporcelains Division 
manufactures insulators of the disc, pin 
and post type for use in transmission 
lines and substations, solid core 
insulators for power traction and 
hollow insulators for transformers and 
breakers, circuit breaker bushings and 
transmission line hardware. 


Industrial Systems Group 

Industrial Systems Group is a single 
point contact to the customers for 
systems design, supply, erection and 
commissioning for industrial drive 
systems. 


Se 
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BHEL IN KARNATAKA 
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Within a very short period, the turnover 
of these three units has steadily risen 
having reached in 1980-81 the figure of 
Rs. 57 crores. 


Born of BHEL’s vast industrial 
experience, the Karnataka units are 
poised for growth, a doubling in turnover 
being projected by 1983. 


BHEL's products from Karnataka have 
gained an overwhelming acceptance not 
only in the country, but overseas too, in 
power and thermal stations, steel plants, 
electricity boards and industries. Today, 
these equipment can be seen in places as 
diverse as New Zealand, Saudi Arabia or 
Ghana— working, as satisfyingly as ever. 


And now, as a part of its rural 
industrialisation programme, BHEL,in 
association with Virajpet Taluk 
Development Corporation has started 
the Chethana Energy Meter assembly 
complex at Ponnampet. 


BHEL projects a multi-product, multi- 
capability profile. Backed by a team of 
highly skilled engineers and technicians 
who have built up a wealth of expertise 
and know-how. Dedicated to the cause of 


energy. 


® more than 
products - 
a total service 
9 for energy 


Heavy Electricals Limited 


afi 
Bharat 
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Phene: §59442329/501628 


METAL PLANT 


2/17, Anupam Ind. Estate 


Mulunc, 
BOMBAY-400 080 


Exe 


FABRICATORS OF 
Chemical & Industrial Machinaries in 
Mild-Steel & Stainless Steel. 
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“We do not believe in Grace Marks i 
Our Quality Test must be passed in full’’ es 
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"HERCULES ‘facilities “cover Co1d Drawing, Centreless 
Grinding, Centreless Bar Turning & Annealing. 


~~) 
a 


‘H=RCULES’ range covers 5mm upto 50 mm in Rounds, Hexagons, 
squares, Flats and Special Shapes. 


“HERCULES’ Steel Cover ENIA, EN-8, EN-9 EN-8M, EN-16, 
EN-19, -EN~31, 52100 and others to EN Series 
and 1.5. Specafivogiions. 


etatiatignwalariaciaciaria: 
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HERCULES BRIGHT SIEEL PVT. LVD.. 
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Office : 


708/709, Raheja Chambe’s, 
213, Nariman point, 
BOMBAY 400 02! 
Phone : 234656/242827 GRAM : “HIGSTEL”’ 
TELEX F201 feo. 


ecrelhersleracereleeane ateaatarananane’ 


Works : 4 

is 

Plot No. A-31, Road, No. 10, Wagle Ind. Estate, THANA. = 
Khones : 502278/502575. “x 
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WITH BEST COMPLIMENTS FROM 


eS (CIS S: La ; 


TEMATIC MOTORS PRIVATE LIMITED 


Kirloskar Brothers Ancillary Industrial Estate 
Karad-Dhebevadi Road 
KARAD-415 110 
( Dist. Satara ) 


Grams: “HEMATIC” KARAD tel: 2/58 


AS 
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With best compliments from 


SOUTHERN ASBESTOS CEMENT LIMITED 


Chordia Mansion, III Floor 
739, Anna Salai 
MADRAS-600 002 


Manufacturers of ‘RAMCO’ Asbestos Cement Roofing Sheets, Flat Sheets, 
Accessories, Gutters, Fittings, etc. 


REGISTERED OFFICE : FACTORIES : 


“Ramamandiram” Arkonam (Tamil Nadu) 


Rajapalayam Karur (Karnataka) 


WITH BEST COMPLIMENTS FROM 


Wi/s. Malaprabha Co-operative 
Sugar Factory 


Mugatkhan Hubli 
BELGAUM 


WITH BEST WISHES 


FROM 


A WELL - WISHER 


WITH BEST COMPLIMENTS FROM 


CHIGATERI MILLS 


Post Box No. 2 
DAVANGERE-577 001 


Manufacturers of Quality Cotton, Viscose Staple Fibre, Polyester/ 
Viscose Yarn for domestic and export markets. 


WITH BEST COMPLIMENTS FROM 


Vinayaka Seeds & Agriculture Development Corporation 
Manufacturers: DAVANGERE SPUN PIPES 


Office : Eanit:: 
Chamarajapet G0-A, H.M.C. Acad 
Davangere-| Davangere-3 


Managing Partner 


Dibbadahalli Rajasheker, 3 ¢., 
Davangere 
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WITH BEST COMPLIMENTS FROM 


ABC ENGINEERING PRIVATE LIMITED 


Registered O/fice 
Power House Premises 
Vijay Road 
DHARWAD-580 O01 
harnataka State 


Phone 80296 


SHREE VENKATESHWAR AGRO AGENCIES 


Dealers in Fertilizers, Seeds and Agro-Chemicals 


M. G. Road, RANEBENNUR-581 115 
Dharwar Dist., Karnataka State 


Phone: Office 329 Residence 325 


M/s. GURU KRUPA TRADERS 


No. 8, Shanthappa Lane, First Floor 
S.J. P. Cross Road, Bangalore-560 002 
Phone: 7OO16 


SPECIALISTS in Work-Shop Machinery, Wood Working Machinery, 
Sheet Metal Machinery, Footwear and Tanning Machinery, 
Welders Equipments, Engineering. Hardware Tools, 
Precision Instruments, Cobbler and Tanners Tools 
and Equipments 


Tel. SUNILCO Hubs 770 


Mee: G. GUPTA 


Wholesale Kirana Merchants 


Nehru Market, RANEBENNUR - 58] 115 
Dist. Dharwar, Karnataka State 
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WITH BEST COMPLIMENTS FROM 


Grams: MIPRO Phone: 2261-62-63 


Mipro International Private Limited 


Manufacturers & Exporters of Cottonseed and 
Oilseed Products 


AND 


Cotmac Priwate Limited 
Merchants, Engineers & Commission Agents 


Sayed Building, Lamington Road 
H U BL I-580 020 


Grams: COTMAC Phone; 2261-62-63 


Branches at: 


PUNE, DAVANGERE, BELLARY, HOSPET, 
BELGAUM AND GULBARGA 


“2 | 


7) Tyres goa tong feng: way 
with 

‘a Century’s Super 3 

SQ Rayon Tyre Cord 


Because of better fatigue 


\. resistance, greater strength 
and improved performance, 


} ‘ \ : 
For better tyres ‘ MA leading tyre manufacturers 
| : 
cB 


Ge tayo tye Coate 
CENTURY’S EXCLUSIVE 
SUPER RAYON 

TYRE CORD 


making tyres with 
longer life. 
CENTURY RAYON 
(Prop: Century Spg. & Mfg.Co. Ltd.) 


TYRE CORD DIVISION 
Industry House, 
159, Churchgate Reclamation, 
Bombay-400 020. 


CONCEPT 
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WITH BEST COMPLIMEKTS FROM 


Jay Electric Wire Corporation Limited 


Works 
K. R. Sagar Road, Metagalli, Mysore-570016 


Regd. Office 
Maker Bhavan, No. 2, New Marine Lines, Bombay-400 020 


‘We Wish Every Success To India Development 
Service in Their Project of Economic And 
Social Development in Rural India. 


B. BABU & COQO.,, 


LEADING TEXTILE DEALERS & DISTRIBUTORS 


Broadway - HUBLI-580 020 


raone> Off. - 3160 
Res. 7001 


With best compliments from 


Guest Keen Williams Limited 


SANKEY PRESSINGS DIVISION 


RAJAJINAGAR 
BANGALORE-560 010 
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With Best Compliments from With Best Compliments from 


SAGAR CHITRAMANDIR Sha Ratanchand Dayaji & Co. 


loth Merchants 
Konnur, Gokak Taluk Clo e 


M. G. Road 
RANEBENNUR 


Prop: I. M. JAGADAL 
Phone : 69 


WITH BEST COMPLIMENTS FROM 


HONEST TRADING COMPANY 


P. B. No. 43, Mahadevi Nagar, Billimora - 396 32] 


Manufacturers of Power Looms for Silk Twisting, 
Double Deck Winding Machines 
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WITH BEST COMPLIMENTS FROM 


M/s. VANDANA ENGINEERING WORKS 


KMeshavanagar, Mundhava 
PUNE- 411036 


With Best Comp!iments from 


DO ALL ENGINEERING 


Manufacturers of Auto Spare Parts 


Opp. Akashvani, Hadpsar, PO ONA- 411028 
Phone : 70418, 70860 


103 


Mahindra Diesel alone fills all the gaps in your fleet. 
And saves 707 an fuel costs. 


MAHINDRA WAGONETTE: MAHINORA UTILITY VAN: MAHINDRA PLATFORM TRUCK: 

CJ 500 D A specially NC 660 D The much-awaited, FC 360 D The durable and 

developed safe, sturdy and spacious and comfortable reliable Forward Control truck. 
light-weight fibre glass body six seater with four doors. With increased 1.6 ton pay Joad 

for the jeep. impact-resistant, Ample cargo area. Powered Ey and longer wicel base (264 cms.). Has 
corrosion-free and easy to the P4 diesel engine. the traditional ruggedness and versatility 
maintain of the jecp. Maximum load and profits 


for your investment. 


=n Mahindra & Mahindra Ltd. Available in both 2 and 4 wheel drives 
Py 


Quality and precision are 
inherent in FIL fuel 
injection equipment. 
Products of highly 
advanced production 
techniques, FIL nozzles, elements 
and delivery valves are made to very 
close tolerance to give economical 
and trouble-free service. No wonder, 
FIL is the natural choice as 
ORIGINAL EQUIPMENT FOR 
AGRICULTURAL DIESEL ENGINES AND 
QUALITY REPLACEMENTS FOR 
AUTOMOBILE AND TRACTOR ENGINES. 


FIL ANOTHER NAME FOR 
QUALITY AND PRECISION! 


FUEL INJECTIONS LIMITED 


Works : P.B. 60. THANE-400 601. (Maharashtra) INDIA, 
\ Tel: 592257 (3 Lines) & 592671 Grams: INJECTION Thane. 


Sales Office : 29, Bhupen Chambers, Dalal Street Bombay-400 023. INDIA. 
Tol; 274890 © Grams : ‘NOZZLES’ Bombay. ® Telex: 011-4180 


Dattaram-FIL-22 B 


tae 
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WITH EVERY GOOD WISH FOR THIS 
NOBLE CAUSE 


Span Consultants Private Ltd. 


Shanti House, Community Centre 
Panchshila Park, NEW DELHI-110017 


WITH BEST COMPLIMENTS FROM 


SHAH ENGINEERING CORPORATION 


G-5, Vasundhara 
Tilak Road, Ghatkopar 
BOMBAY -400 077 
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BOSE PEPE IE DE PEPEPE RE OPE ME DE ME PEPE PEPE DOB 


With best compliments from : 


HYDROGEN PEROXIDE SODIUM PERBORATE 

Ideal bleaching agent for cotton textiles, Safe permanent and most effective bleaching 
wool, synthetic fibres. and whitening agent for cotton, wool, linen 
Useful oxidising agent for chemical reactions, and rayon fabrics when mixed with domestic 
Economical and permanent bleaching agent and industrial detergent powders (15 to20%) 
for writing & printing paper, newsprint pulp and used at a temperature of 60° C to 90° C. 
and jute, Tt is specially useful for removing yellowing 
Bleaching and sterilising agent in cosmetics, of nylon and other synthetics. 
pharmaceuticals, food & fermentation 

andustries. Used as an ingredient of bleaching creams, 


lotions, deodorizers, hair bleachers, dentifrices 


It is also used in pollution control of ; 
and mouth washes. Used in electroplating. 


municipal and industrial effluents. 


ywiplt) National Peroxide Limited 


Neville House, Ballard Estate, Bombay 400 038. 
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GATT U 


of ASIAN PAINTS (INDIA) LIMITED 


“'Nirmal’’ 5th Floor, Nariman Point, 


BOMBAY-40002| 


Phone : 234544 Gram : ASIANPAINT 
Any surface that needs painting needs ASIAN PAINTS 
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PHONES: | Office : 445371 


(Resi. : 440987 
With Best Compliments From : 


SUNRINK AIT 
ENGINEERING CORPORATION 


Steel Fabricators & Structural Engineers 
41, Gultekadi Industrial Estate, Pune 411 009 


With Best Compliments from : 
Office : 70328 


ib ee 
RAVINDRA TRANSPORT SERVICE 


Transport Contractors & Fleet Owners 


BRANCH BRANCH H. ORRIGE 

BELGAUM BHADRAVATI HADAPSAR 

371 POONA DHARWAD HUTTA B. H.ROAD POONA - 28 
ROAD, PIN 590002 PIN 57730! 
PHONE : 21293. PHONE-657 


AEE SERPS Aoe TT F< ISN 2 ah ea TC ESE 
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With Best Compliments from 


LAXMI INDUSTRIES 


FABRICATORS & ENGINEERS 


D. B. Type Building 
Heingane Ali, Hadapsar 
PUNE-411 028 


Phone: 70841 (Res) 
70950 (Works) 


With Best Compliments from: 


€ 


M/s.T. K. Habib & Co. 
Proprietor, Rajendra Flour Mills 
HUBLI 


Amrut Talkies 


T.K. Habib & Co. Put. Ltd. 


3c 
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With best compliments from 


ASA ENGINEERING COMPANY 


Engineers-Constructors 


undertake 


* Various types of Institutional buildings 

Stadiums ar.d Housing Projects of various types 

* Bridges in Prestressed and Reinforced Concrete 

* Water, Sewage and Waste Treatment Plants of any capacity 


* Industrial Ware-houses, Factories, Milk Dairy Projects and Food 
Processing Plants 


Asia Engineering Company 


24, Veerclad.a luer Street 
Nur.gambakkam 
MADRAS-600 034 


Phone: 82722 & 812795 


Offices at: Madurai, Bange:ore and Kyde-abad 


Pa YAH SEH EEE WE EL YES MRL UNE ALES YE TICE MRI SE 
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CW ith best compliments ae : 


M/s. METAL LAMP GAPS (INDIA) LIMITED 


No. 2, MURPHY ROAD, ULSOOR 
BANGALORE - 560 008 


Manufacturer of: 


ALL RANGES OF LAMPCAPS AND LEAD-IN-WIRES 


Telephone : 52265/52266/52267 & 577393 
Telex : 0845-308 MLC: IN 
Telegram : LAMPCAPS 


eoocceccoccocooocoocoooocecooocooooccoocecoceococcoo 


“With “Best Compliments From : 
IK. G. Khosla Compressors Limited 


1, Deshbandhu Gupta Road, 
~New Delhi - 110055. 


Manufacturer of air & gas compressors and garage equipment 


Soeoosecececooooesocoooesoeoce oe ceeoceocoesooececeoooecsecececoec]ececy 
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A> With Best Compliments from: 222992999999999999990% 
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WITH EEST CCMPLIMENTS FROM 


B. KWEMCHAND JAIN & N. SRICHAND JAIN 


Ganesh Drug Agencies 
Pharmaceutical Distributors 
24, 45-A Maratha Galli 
HUBLI-580 020 


Phone: 5963 


WITH BEST COMPLIMENTS FROM 


Indian Farmeys Fertiliser Co-operative Ltd. 


Use IFFCO Fertilisers fur Bumper Creps 
IFFCO NPK 10: 26: 26 
(Pecwenrn. 12? 32°16 
IFFCO UREA 


ZonalOffice : P.B. No. 437, V.V. Puram, BANGALORE-560 004 

State Office: No. 132, | Floor, R.V. Road, V.V. Puram 
BANGALORE-560 004 

Area Offices: Mysore & Hospet 
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WITH BEST COMPLIMENTS FROM =... 2-5 00-9 


QO 


I-A, Peenya Industrial Area 
oles oie Phase - IJ, Off Tumkur Hoad 
PS BA eee 2 bth 


WITH BEST COMPLIMENTS FROM 


THE GADAG CO-OPERATIVE COTTON SALE SOCIETY LIMITED 
Gadag. 


Gram: SALE "SC eae ee = Ue" phone : 8310 


AIMS & OBJECTS 


To Sell the Agricultural Produce at the. highest Frigg. oer 

and at the lowest Cost. . | i 
Supply of pure Seeds; Fertilizers & ‘Pesticides. 

Supply of Agricultural Equipments. a4 
Godown Facilities in Every Village in eadss Taluka es 
Pledge loan facility to Cultivators beats 
Ginning Factory Facilities 

Supply of Diesel and Petrol of India Oil Company 

Promotion of improved variety of Seeds, Fertiliser and Equipments 


Sipe PATIL. oc. Shri S. B. ANGADI Shri V-R. PATIL 
Chairman Vice-Chairman 
Shri As B: HOSMANL. B.com., 


General Manager 


Managing Director 


eesti 
113 


With Best Compliments from 


AIRTECH Private Ltd. 


Old Power House Compound 
DHARWAD-580 001 


Telephone No. 8978 


With Best Compliments from 


Rohit Technical Services 


Hest quality Heat Treaters of Alloy Steel, 
Sections, Forgings and Castings in large 
Furnaces to accommodate long bars and heavy 


castings. 


Office 
18-A, Madhur Milan 
Dr. R.P. Road 
Mulund West 
BOMBAY-400 080 


a 
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WITH BEST COMPLIMENTS FROM 


Maharashtra Electric Corporation 


ENGINEERS & CONTRACTORS 


714, Budhwar Peth 
POONA-411 002 


Grams: “MAHACORP” Office: 448174 
Works: 440934 


WITH BEST COMPLIMENTS FROM 


Kanayasingh & Sons 


Licensed Custom House Clearing 
Forwarding & Transport Agents 


City: Hello 259365 
Dhannur Building, 4th Floor 
Sir P. M. Road, Fort 
BOMBAY-400 UU 
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With best compliments from 


TULSYAN UDYOG 


79/4, New Bamboo Bazaar 
Rebus 560 002 


Manufacturers of G. |. Buckets. and Dealers ugh 


IRON & STEEL 
Phones: 

Office 606313/606445 Telex: BG. 560 
Factory 58241 UG Grams: ‘TULSYAN’ 
BRANCHES AT: 
5A, ROBINSON STREET 26A, SEMBUDOSS STREET 
CALCUTTA-700 017 MADRAS-600 001 

Phone: 440032 & 
. 5-4-1 to 16, DISTILLERY ROADIA 
RANIGUNJ 
SECUNDERABAD-3 
Phone: 821065 


27 Years in the Service of the Nation for more food and better health 


Termite Control Disinfestation | ~ Rodent Control Fumigation 
Sterilisation Weed Control Vector Control (Mosquitoes, Flies) 
Marine Pest Control Carpet Treatment Laboratory & Consultancy Services 


“Tel No: 251546: 251594 
Pest Control (india ) Pvt. Ltd. 


oi~ Yusuf Building; M. G. Road. 
BOMBAY-400 023 


BRANCHES: 
Ahmedabad, Allahabad, Amritsas, Bangalore, Baroda, Bhopal, 
Calcutta, Calicut, Ghandigarh, Cochin, ‘Coimbatore. Guntur, 
Hyderabad, Jamnagar, Kakinada, — Kanpur, Lucknow, Madras 
Madurai, Mangalore. New Delhi, ‘Nagpur, Panaji, Patna, 


: ‘ ff; Pune, 
Raipur, Varanasi, Vijayawada, Visakhapatnam 
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Head Office: 


Factories at: 


R & D Centre at: 


With best compliments from 


GRAPHITE INDIA LIMITED 


Manufacturers of : 


Synthetic Graphite Electrodes, Anodes, 
Carbon Paste and Specialities 


31, Chowringhee Road, Calcutta-700 016 Telex: 021-3109/021 2019 GIL IN 
Phone: 21-2541 (10 Lines) 

Visvesvaraya Industrial Area, Whitefield Road, Bangalore-560 048, Kartanaka 
Telex: 0845-548 GILIN Phone: 58761 (5 Lines) 

Gopinathpur, Durgapur-713 211, West Bengal 

Telex: 0205-210 GILIN Phone: 5241 (4 Lines) 

Visvesvaraya Industrial Area, Whitefield Road, Bangalore-560 048, Karnataka 
Phone: 58221 2 (Lines) 


Sales Offices at: 
BANGALORE BOMBAY CALCUTTA 


MADRAS NEW DELHI 


With Best Compliments from 


M/s. MICRO ENGINEERING WORKS 


C/o. M. K. Spindles (P) Ltd. 


Ahmedabad Audyogic Vasahat 
Dudeshwar Road, AHMEDABAD-380 001 
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Natural solution to prosperity is Hard Work. The result 
of your hard work is the Rupee you earn and we, STATE 
BANK OF MYORE, make your rupee work harder to earn 
amore comfortable living for you while you are active or 


retired. 


Please contact any of our branches for more details of 
our attractive schemes. 


STATE BANK OF MYSORE 


Head Office M. B. DESHMUKH 
Bangalore-560 009 Managing Director 


WITH BEST COMPLIMENTS FROM 


HINDUSTAN BOARD FACTORY 


Manufacturers : 
Craft Paper, Mill Boards, Straw Boards, Card Boards, Duplex Boards & Hard Boards 


OFFICE : FACTORY : 

Post Box No. 10 P. B. Road 

P. B. Road KAMADOD 
RANEBENNUR Tq. : Ranebennur 
Dist. Dharwad Dist. Dharwad 
Phone: 133 Phone : 332 


WITH BEST COMPLIMENTS FROM 
PHONE Resi. 276 Offi. 277 


Karnataka Hybrid Seeds Corporation, Ranibennur 


Producers and Distributors of : ‘Ravi’ Hybrid Seeds Jowar CSH-1. CSH-5, & CSH-8 R 
Bajra : BJ-104, CJ-104; Maize: Deccan, Deccan-101, Hi-Starch, 
Ganga-5, Ganga Safeda-2; Vegetable Seeds 
Branch: BELLARY 


(Dist.: Dharwad, Karnataka State) 


WITH BEST COMPLIMENTS FROM Offi. 59 & 237 


_ Market-yard 89 
PHONES : Resi. 139 


iY 259 
Grams: “ARUNODAYA” 


cS hiee eae res Iibur WE Es: 


Merchants & Commission Agents 


Post Box No.9 RANEBENNUR-581 115 
(Karnataka) 


Best wishes from 


VIKRAM STEEL PRIVATE LIMITED 


Manufacturers : 
Quality Alloy Steel Castings of heavy weights and 


producers of special alloy steels from Electric Arc 
Furnace into injots, rounds and flats. 


WORKS: REGD. OFFICE : 
Rajkot-Gondal Highway | Garedia Kuva Road 
Rajkot-Gujarat Rajkot-Gujarat 


Phone 8337 / 8338 


H19 
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WITH BEST COMPLIMENTS FROM 


JINDAL ALUMINIUM LIMITED 


6th K. M., Tumkur Road 
BANGALORE-S560 073 


Phone: 38697 


Manufacturers of: SPAINKALER IRRIGATIUN EQUIPMENT with 
Extruded Aluminium Alloy Pipes 
Conforming to [5 : 7092 Part Il 


WITH BEST COMPLIMENTS FROM 


GURUKRUPA AGENCIES 


Distributors: 
BAYER - JOHN WYETH - MERCK 
BELL -PHARMA - ALMED-LAB 
Ss. G. and SHON PRODUCTS 


P. B. No. 74, Koppikar Road, HUBLI-580 020 


Phone; 5915 
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WITH BEST COMPLIMENTS FROM 


New Motor Hood 


1170/2, Shivaji Nagar 
Jangali Maharaj Road 
POONA-411 005 


PIONEERS IN BUCKETS WELDED SEAT COVERS 


Experts in 


Auto Interior Decoration, Upholsterers, Car Radio 
Fittiing & Allied Fittings of Motor Cars 


WITH BEST COMPLIMENTS FROM 


PRAKASH OPTICIANS 


Mfg. Ophthalmic Lenses & Fused Bifocals 
Broadway, HUBLI-580 020 


BRANCH M.M. Joshi Eye Hospital, Hosur, Hubli-cl 
FACTORY Uajiban Peth, Hubli-cU 
Industrial Estate, Hubli-30 


Off. 3516 
Phone: 


Res. 4912 


CT 
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WITH BEST COMPLIMENTS FROM 


Consolidated Coffee Limited 


(Regd. Office: Pollibetta 571 215, Karnataka) 


India’s Largest Coffee Growers and Curers, One of 
the Leading Exporters of Choicest Indian Coffee, 
Shipping, Clearing, and Forwarding Agents, and 

Dealers in Estate Supplies 


Now in the FOURTH DECADE of Service 
To 
Coffee Connoisseurs 


CURING WORKS AT: Mangalore 
Kudige (Kodagu District) ; and 
Tellicherry (KERALA) 


WITH BEST COMPLIMENTS FROM 


Basa mnt Tikes 


House of Quality Mosaic Terrazo Tiles 


M-7, Industrial Estate 
Gokul Road, HUBLI-580 030 
Phones: 5992 [O] 5432 [R] 


Sister Concerns 


BASANT TILES DEEPA TILES 
Koramangala Layout Sholapur Road 
Jakkasandra Bijapur 
Bangalore Phone: 987 


Phone: 604242 


The N. K. D. Co-op. Tile Mfs. Society Ltd. 


H. O. Kasarkod (Uttara Kannada) 


Sreets you 


India Development Service International 


(Regd. organisation, DHARWAD-580 008) 


It shares your service motto. 
“COOPTILES” BRAND Roofing tiles—our product. 


Popular brand in Karnataka and Maharashtra 


WITH BEST COMPLIMENTS FROM 


GOKUL ENGINEERING CORPORATION 


Engineers & Founders 


Office 
411, Maker Bhavan-3 
21, New Marine Lines 
BOMBAY -400 020 


Foundry: D/10, Laghu Udyog Kendra, |. B. Patel Road, Goregaon (East), BOMBAY-400 063 
Works: Dwarkanath Estate, Balaram Patil Road, Near Jain Temple, Bhayander (East), Dist. Thana 


Phone: C/o 297353 
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With best compliments from 
‘M/s. KOPPISION & CO. 


Qualified Opticians and 


Contact Lens Dispensers 
HUBLI-580 020 


Branches: DANDELI, SIRSI, KARWAR and KUMTA 


Estd: 1937 Phone: 3512 
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With Best Compliments from _ 


Visvesvaraya Iron and Steel Limited, Bhadravati 


(A Public Sector Undertaking) 
(KARNATAKA STATE) 


We bring out the best in steel 
700 grades of alloy and special steels 


High speed steel Die steels Stainless steels Tool steels 

Sprng steels Roller. bearing steels . Free cutting steels 

Construction steels Ferro - silicon Ferro - molybdenum 
Ferro - titanium  Ferro.- boton = 


With best cortpliments from ; 
Emadee Industries 


94, St. Mary’s Road 
BOMBAY-400 010 


No! Do not throw away your used oils 


Add to your profits 
Have your used oil Re-refined and blended 


To original specifications by 


Bangalore Petroleum & Chemicals Pvt. Ltd. 


OFFICE: REFINERY - 
157, 8th Main Road 5A, Visvesvaraya 
Post Box No. 187 Industrial Area 
Vasanthanagar Bangalore-560 048 
Bangalore-560 052 Tel. No. : 58548 


Tel. No.: 28780 
Cables: ‘REFINERY’ 


Telex: BG. 588 


WiTH BEST WISHES FROM 


Chanabasappa Lekkadappa Jambigi 


Oil Mills & Merchants 
RANIBENNUR-581 115 
(Dist.: Dharwad, Karnataka) Phone: 80 


wdaxs, Seas wown 
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With Bes. Compliments from 


FSonalkar Tool Works Pvwt. Ltd. 
Industrial Estate, HARIHAR-577 602 
(Karnataka - India) 


Mcnufacturers & Exporters of : 

3 Jaw Self Centring Chucks 

4 Jaw Independent & True Chucks 
Hydraulic Copying Attachment 
Power Packs 

Limit Gauges and 

Lathe Gentres 


Regd. Office: 247-14B, Yeravada 
Off Deccan College Road 
PUNE-411 006 (Maharashtra) 
aaa ee ee 
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WITH BEST COMPLIMENTS FROM 


HUNSUR PLYWOOD WORKS LIMITED 


Post Box No. 2, HUNSUR 
Karnataka State 


Grams: HUNSPLY Office: 25 & 140 

Telex: 0846 224 HPW IN Phone: Resi-: 24 
Manufacturers and Exporters of COMMERCIAL PLYWOOD 

DECORATIVE PLYWOOD FLUSH DOORS 


DECORATIVE MARINE PLYWOOD BLOCK BOARDS and 
DECORATIVE SPLICED VENEERS SUPPLIERS OF SAWN TIMBER 


Recipients of numerous Export Awards for outstanding Export performance 


Depots 
122/124, Abdul Rehman St. 1-1-568, New Bakaram 
BOMBAY-400 003 HY DERABAD-S500 002 


aaa ea OF Eg SS a 


The Karnataka State Co-operative 
APEX BANK LIMITED 
( A Scheduled Bank ) 
Head Office: Bangalore-560018 
With the PUBLIC Support we financed Rs. 52 Crores to 
Agricultural Sector duting 1979-30 
The Working Capital of our Bank was Rs. 91-01 Crores in 1980 
1% more interest than other Banks has helped the Farmers in addition 
to bulging your Account. Join in the National effort by having a 
Deposit with APEX BANK 
Contact any one of our 25 Branches 
Our Interest rate structure varies from 
3% to 1J2% on Term De osits 
51% on Savings Bank Deposits 
Many other Schemes of Deposits 
Let us March together for the 
PROSPERITY of the NATION 


G.L. NALLUREGOWDA V. BANDEPPA 
President Vice-President 


M.K. VENKATARAME GOWDA 


Managing Director 
TS 


127 


|) 


WITH BEST COMPLIMENTS FROM 


GRINDWELL NORTON LTD. 


Manufacturers of Silicon Carbide for Bonded, Coated, Refractory, . 
Metallurgical and other applications. 


Silicon Carbide Plant: Devanahalli Road 
Off Old Madras Road 
BANGALORE- 56) 049 


Registered Office: Army & Navy Building 
148, Mahatma Gandhi Road 
BOMBAY-4)0 023 


WITH BEST COMPLIMENTS FROM 


John Fowler (india) Limited 


Registered Office | | 
20, Marshalls Building =. Head Office & Factory | 
Shoorji Vallabhdas Marg | | , Sarjapur Road 
BOMBAY-400 038 | BANGALORE-560 034 | 


Telephone: 26-3059 : ee ite ; Telephone: 56-7039 


Manufacturers of 


NIRMAL — Insulating Oil Filters 
FOWLER Tobacco Processing Machinery 
and Ancillaries 
FOWLER Filters and Elements 
and 
FOWLER Transformer Radiators 
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With best compliments from 


Srovi an, Vanes Yi nited 


Post Box No. 4802 
Whitefield Road 
BANGALORE-560 048 


Manufacturers of : 


Diesel Shunting Locomotives -30hp to 650hp -to suit all 
gauges and customer’s specific requirements. 


Also, Custom - built Gears and Gearboxes of Helical and 
Spiral Bevel types, and Transmission Systems. 


With best compliments from 


M's. M. MAHABALA SHETTY 


Ciwil Engineering Contractors 


Behind Commerce College 
Vidyangar 
HUBLI-580 021 
Phone: 4022 
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WITH BEST COMPLIMENTS & GOOD WISHES 
From 


M/s. R. P. KAMAT 


Kamat Restaurant 
(H. O.) Broadway, HUBLI 


Reputed and Respected for the Service of Public in hotels & restaurants 
Always noted for Standard and Quality 
Delicious Food and drinks, Tidy and clean 
Tasty Chinese and Northern Dishes a speciality 
With their Branches & Sister concerns at 


Hubli, Hyderabad, Goa, Gadag, Davangere, Bangalore 
and Bombay etc. 


WITH BEST COMPLIMENTS FROM 
TEJINA STEEL COMPANY 


170/2, Jot Building 
Jyotiba Phule Road 
Dadar, BOMBAY-400 014 


Fhone: 441114 


Alloy Steels In Rolled, Brightdrawn 
Centreless Ground & Peeled Conditions 


Resharpening of Hack-Saw & Bandsaw Blades 
Slitting-Saws, Industrial Knives & Milling Cutters 
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‘The Bijapur District Central Co-operative Bank Ltd., Bijapur 


| Head Office: Bijapur Branches: 39 Date of Establishment 28-7-1919 
! Telegraphic Address: “VIJAYBANK” 
| Phone Nos, Administrative Officer: 203 
Manager, Head Office: 49 3 line PBX 
President’s . ffice: 809 
President’s Residence: 487 


FINANCIAL POSITION AS ON 26-6-1981 Rs. in lakhs 
1. Paid-up share capital 223.69 
2. Reserve Fund 37.75 
3. Other Funds 62.40 
4. Total Deposits . 1442.10 
5. Working Capital 2314.51 
6. Loaning Business 1744.60 


The Bank provides short-term and medium-term finance to all types of 
Agril. and non-Agril. Societies and also marginal farmers and Agril. Labourers and 
artisans through co-operative societies, throughout the Bijapur District and offers 
attractive rates of interest for all kinds of deposits. Monthly interest on fixed 
deposit is allowed. ‘‘Vijaya-Laxmi Deposit’? has been introduced for the benefit of 
Agril. labourers, and small holders. Overdraft facilities are arranged to small and 
| petty traders and others. 


Shri M. B. Hokrani Shri B. R. Pati] 
Vice-President President 


THE MYSORE LAMP WORKS LIMITED 
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BULBS: TUBES ° FITTINGS 


~ 


Registered Office: Old Tumkur Road, Malleswaram west P. O. 
S - Post Box No. 5551, Bangalore—560 055 


Grams: “MYSORELAMP” TELEX: 0845 390 EMEL IN 
Telephone: 30182-30186 (5 Lines) 


WITH BEST COMPLIMENTS FROM 


M/s. M. G. Textile Engineers 


C/o. M. K. Spindles (P) Ltd. 
Ahmedebad Audyogic Vasahat 
Dudeshwar Road, AHMEDABAD-380 001 


WITH BEST COMPLIMENTS FROM 


DIAMOND DIES MANUFACTURING CORPORATION LIMITED 


Plot No. 48 

K.R. S. Road Phone No. 20452 
Metagalli Post Telex No. 0846-242 
MYSORE-570 016 DDMC IN 


Wurld’s Finest Diamond Dies Manufacturers 


With Best Compliments From 


Millions of Weavers engaged in production of 


Artistic Sarees go for the cotton Yarn 


PRODUCED BY 
The Gadag Co-operative Textile Mill 
Limited 
HULK OTI-582 205. 


Our yarn gives extra strength and the artistic 
touch to the sarees 


ENQUIRE FOR: 


Hank: 20s, 24s, 32s, 40s, 60s, 2/30s, 2/40s, 2/80s 
Cones: 20s, 40s, 60s and 80s. 


M.H, HANUMAPPA, S.Y. MASAMATTI, M.V. MULIMANI, 


Managing Director. Secretary. Chairman. 


M/s. Jyothi Construction — 


Company 


42, Sunil Shopping Centre, 
J. P. Road, Andheri West, 
BOMBAY-400 O58. 


